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MEMORANDUMS ............................................................................................... 
This agreement entered into the first day of July, 2004 between the Superintendent of Schools, 
hereinafter sometimes called the Superintendent, and the Endicott Teachers' Association, hereinafter 
sometimes called the ETA. 
WHEREAS, the Endicott Teachers' Association has been recognized by the Board of Education as 
the exclusive representative of the teachid personnel of the district, and has all of the rights and 
privileges granted to it by the said resolution adopted by the Board on December 1, 1969, and 
reaffirmed by the Board of Education adopted May 18, 1970, and July 1, 1975, and 
WHEREAS, both parties to this agreement have negotiated in good faith with respect to certain 
matters of educational policy for all of the teaching personnel employed by the Board of Education, 
as well as hours, working conditions, welfare provisions, and salaries, and 
WHEREAS, the Superintendent and the ETA recognize and declare that the primary purpose of 
the agreement is to set terms and conditions of employment. 
NOW, THEREFORE, in consideration of the following mutual providence, it is hereby agreed as 
follows: 
1. Recognition 
1.1 The Public Employment Relations Board certifies the Endicott Teachers' Association, 
NYSUT, AFT, Local #2641 as the exclusive representative of all teachers, including 
long term substitutes who teach for a contiguous semester or longer, registered 
professional nurses, teaching assistants and excluding all other employees, in the 
Union-Endicott Central School District, for the purpose of collective negotiations and 
settlement of grievances. 
1.2 The Board of Education agrees to continue its policy of no reprisals or discrimination 
against any employee on the basis of race, creed, color, national origin, sex, marital 
status, age, or membership or participation in, or association with, activities of any 
employee organization. 
2. Definitions 
2.1 The term Board shall include authorized agents of the elected Board of Education of 
the Union-Endicott Central School District. 
2.2 The term teacher when used hereinafter in the agreement shall refer to all employees 
represented by the Association in the negotiating unit except where noted. 
2.3 The term association shall include all authorized officers, representatives, and agents 
of the Endicott Teachers' Association. 
Kindergarten class size shall be no larger than 26. 
Grades 1-3 class size shall be no larger than 28. Grades 4-6 class size shall be no 
larger than 28 except where transfer of students to meet class limit cannot be 
accomplished geographically, in which case the maximum will be 30. 
Elementary classroom teachers will not be required to remain in the classroom while a 
special teacher (art, music, or physical education) is instructing. This block of time 
available to the elementary teacher will be considered preparation time. 
Art, music, and physical education class schedules will be established by the building 
principal, and every effort will be made to limit the number of special classes on a 
given day for an elementary classroom. 
Duties necessary for effective operation of the school building such as lunch duty, bus 
duty, etc., will be assigned and shared by all of the professional staff members 
assigned to the building except where specialized assignments conflict with the duties. 
Where it is administratively feasible, equalization of class loads will be maintained and 
the practice of over enrollment will be discouraged. 
When an emergency regarding 3.1 necessitates exceeding the maximum class size for 
a teacher, professional or paraprofessional assistance will be provided in a manner 
deemed most practical by the teacher and the building principal. 
Daily registration and periods of attendance reporting responsibilities in each building 
will be assumed by the principal's office. Homeroom and classroom attendance taking 
will remain the responsibility of the teacher. 
Elementary Schools 
The Superintendent and the Association agree that there will be additional 
professional personnel employed in the special subject areas to accomplish the 
following: 
That the elementary teachers will have a block of time during each instructional day 
free from any assignment or activity for the purposes of planning and preparation 
where administratively possible and feasible by planning the scheduling of special 
subject teachers to fall on different days of the week. 
It is agreed that all elementary classroom teachers and AIS and Reading Recovery 
teachers will receive the equivalent of five (5) periods per week for the purposes of 
planning. Every effort will be made by the administration to schedule one planning 
period per day. Elementary primary teachers (Grades 1-3)* shall have a minimum 
of 40 continuous minutes of preparation time a minimum of three days per week. 
* See MOU signed April 4,2001. 
4.2 Art and Music Education 
4.2.1 The Superintendent and Association agree that enough staff will be maintained to 
conduct the total art and music program of that building. Where feasible and 
practical a full time art teacher and general music teacher will be assigned to each 
building. Guidelines of instructional time as developed by the administrative staff 
in cooperation with the art department and music department shall be maintained. 
4.2.1.1 Instructional Time - 1200 minutes minimum; 1500 minutes maximum. 
4.2.1.2 Included in the range of instructional time will be 300 minutes of preparation 
time per week. 
4.2.1.3 Effort will be made to provide the 300 minutes to each art and music teacher. 
In cases where the minutes for preparation time are not satisfied, the teacher 
involved will request administrative review of the problem. 
Assignment of teachers of instrumental music shall be limited to two schools when 
enrollments in the program warrant. 
Physical Education 
The Superintendent and Association agree that enough staff will be maintained to 
conduct the total physical education program of that building. Where feasible and 
practical a full time physical education teacher will be assigned to a building. 
Guidelines of instructional time as developed by the administrative staff in 
cooperation with the physical education department shall be maintained. 
Where students are required to change clothes for physical education class, the 
district will provide gender appropriate supervision. 
At the secondary level, physical education class limits will not exceed 35 students 
per period. Every effort will be made to limit class size to 30 students per period. 
Swim, archery and golf classes will not exceed 30 students per period. Where a 
physical education teacher has a safety concern, that concern should be immediately 
referred to the building principal. The District will take appropriate remedial action 
when necessary. Voluntary flextime may be used to alleviate the overages of 
numbers of students. 
Libnuy Education 
The Superintendent and Association agree to the gradual increase in librarians until 
the goal of one qualified and certified librarian for each two elementary schools is 
achieved. Guidelines on instructional time will be developed by the administrative 
staff and the library department. 
Reading 
The Superintendent and Association agree to the gradual increase in reading 
teachers until the goal of one qualified reading teacher for each two elementary 
schools is achieved. Guidelines of instructional time as developed by the 
administrative staff and the laneuaee arts de~artment shall be maintained. 
4.6.1 At least one daily preparation period will be scheduled in each secondary teacher's 
load. 
4.6.2 The number of room changes required of a teacher will be held at a minimum. The 
maximum number of years a teacher will be required to change rooms will be one 
(1) year, unless it is mutually agreed upon between the teacher and administration, 
or unless it can be demonstrated that facilities require the use of more than one 
room. Examples: industrial arts, science, home economics, etc. 
4.6.3 The number of different lesson preparations will be kept to a minimum, consistent 
with the nature of the subject, size of the department, the special offerings of the 
department, and the special competencies of the teacher. 
4.6.4 The number of students assigned per day will not be more than a maximum of 125 
in all subject areas meeting daily, five times per week, except in special areas 
where facilities or activities might tend to lower the maximum. 
4.6.4.1 Overages of up to three (3) students will be tolerated for two weeks. 
4.6.4.2 If the overage extends past two weeks, the teacher shall be paid histher salary 
times 1/1400, times 1/25, times the number of students in excess of the 125 
maximum, for each day of the overage. This payment shall be retroactive to 
the first day of the overage. Overages shall be subject to a maximum of three 
(3) students. 
4.6.4.3 4.6.4.1 and 4.6.4.2 above cannot be used to eliminate classes and/or teaching 
positions. 
4.6.4.4 For those high school science teachers who have four teaching assignments 
which include laboratory periods. 
4.6.4.4.1 The number of students assigned for the total student load will not 
exceed 100 students. Students in study halls and required laboratory 
periods will not be calculated in this student load. 
4.6.4.4.2 Overages of up to three (3) students will be tolerated for two weeks. 
4.6.4.4.3 If overages extend past two weeks article 4.6.4.2 will apply. 
4.6.5 Homeroom duties will be assigned and shared by all staff members assigned to a 
building on a full time basis, except where specialized duties conflict with assigned 
homeroom responsibilities. 
4.6.6 Duties such as study halls, lunch duty, bus duty, Knowledge Emporium duty, etc., 
which are necessary for effective operation of the school building will be assigned 
and shared by all the professional staff members assigned to the building, except 
where specialized assignments conflict with the duties. 
4.6.6.1 Duties will be assigned as follows: 2 in 1 semester and 1 in the other 
semester. 
4.6.7 Equalization of class loads will be maintained as closely as possible. 
4.6.8 Emergencies which may require an overload must be in agreement with the teacher 
and adjustments made as outlined in "extra pay for extra load". 
4.6.9 Daily registration and period and attendance reporting responsibilities in each 
building will be assumed by the principal's office. Homeroom and classroom 
attendance taking will remain the responsibility of the teacher. 
4.7 Mileage payments (at IRS rate) will be made to teachers assigned to a split building 
schedule by the District Administration. Teachers are to be identified by the District 
and paid according to a distance chart. 
4.8 Special Education Teachers 
The normal teaching load for secondary special education teachers will be 6 classes, 2 
preparation periods and 1 duty free lunch. (Effective July 1, 200 1) 
4.8.1 Common planning time between the special education co-teacher and the regular 
education teacher to whom they are assigned will be incorporated in hislher 
schedule. 
4.8.1.1 A co-teacher is defined as any teacher who teaches a class with another teacher 
at the same time in the same room. 
5. Teacher Aides 
5.1 The Superintendent and the Endicott Teachers' Association do recognize and support 
the trend to employ paraprofessional personnel within the school district to assist the 
professional staff with non-instructional services thereby relieving the professional 
staff of certain responsibilities, clerical in nature, as well as non-educational types of 
supervision thereby encouraging the teacher to devote his or her energies to those 
processes pedagogical in nature. When hired by the District, paraprofessionals will be 
employed to perform the following duties: study halls, hall duty, cafeteria duty, tree 
room duty and test modification monitoring. 
Note: This is not a staffing requirement. 
5.2 Duties of teacher aides shall be assigned in such a manner that there can be no 
confusion between the role of the professional and the role of the aide. The duties of 
aides, as defmed in the job description, will be based upon the mutually acceptable 
recommendations of teachers and administration. 
6. Professional Involvement in Experimentation, Modification and Innovation 
6.1 Experimentation 
The Superintendent and the Association recognize that a sound education program 
requires not only efficient use of existing resources, but also constant experimentation 
with new methods in organization. The Association agrees that experimentation 
pre-supposes flexibility in assigning and programming pedagogical and other 
professional personnel. Hence, the Association and administration will facilitate its 
members' voluntary participation in new ventures that may depart from the usual 
procedures. 
6.2 Modificahahon 
The Superintendent and the Association recognize the need for the continuation of 
successful curricular programs and that experimental, replacement, or innovative 
programs shall be used only after the involvement by the teachers. 
6.3 Innovation 
The Superintendent and the Association desire to encourage the active participation of 
teachers in the development and implementation of the best educational programs 
available in the nation. It is desirable to seek enrichment of the curriculum and 
sources of support for the local schools through the establishment of relationships with 
agencies and institutions beyond the limits of the school district. Exploration and 
study of such programs shall be encouraged by the Association and the 
Superintendent. 
Extra Pay for Extra Work 
The Superintendent and the Association agree that the present policy of providing an 
extra stipend of 111400 for a period of all periods which exceed the nonnal teaching 
load to be continued, and further, that the following teacher assignments will be 
reimbursed as indicated. The normal teaching load at the high school and middle 
school shall be five (5) daily periods of classroom instruction. The District may assign 
a 6th period for AIS purposes if there are not sufficient volunteers. The teacher will 
receive 111400 and will continue to perform duties. AIS classes shall not have more 
than seven (7) students. 
The term 111400 implies 111400th of the teacher's annual salary - 1400 being the total 
number of periods in the teaching year. (Thus, a teacher earning $32,000 per year 
may determine that for each period of extra work he will receive 111400th of $32,000 
or $22.86.) 
It is further agreed by parties to this document that no teacher will be assigned extra 
duty or activity over and above the normal school day, unless such duty or activity is 
within the teacher's area of expertise, and that the assignment is mutually acceptable to 
the administration and to the teacher. 
Further, it is agreed upon by the Superintendent and the Association that the Board 
shall not require teachers to participate in extracurricular activities, attend meetings 
scheduled in the evenings, weekends, or holidays, unless such teachers are 
compensated at the hourly rate of 111400 of their current year base salary, but not 
more than the hourly rate based upon the median salary for the current school year. 
Median salary shall be calculated based on the salaries of all full time teachers 
employed on the first day of instruction for the school year. This method of 
compensation for extra work shall not apply where this contract contains agreed upon 
stipends for the extra work or where the work is required by the teacher's job as a 
condition of employment (e. g . band director). 
7.5 It is agreed by and between the parties that music teachers assigned to evening and 
weekend duties which are beyond traditional requirements of conditions of 
employment shall be compensated as follows: 
Compensation will be at the rate of 111400 per hour, not to exceed an accumulated 
annual sum of: 
$1250 per music teacher effective July 1, 2004. 
Administration of the assignments shall be made by the Superintendent or hisher 
designee. 
7.6 Extra pay for extra work for teaching assistants and registered nurses will be based 
upon the following formula: 
117 hours per day x the number of days in the work year' 
7.7 Work performed by teachers beyond their regular school day for curriculum 
development shall be paid at the rate of $27.00 per hour. Work performed by teachers 
beyond their regular school day for tutoring shall be paid at the rate of $25.00 per 
' hour and $10.00 per hour for teacher assistants. Teacher assistants shall perform 
tutoring under the direction of a teacher. (Effective July 1, 2001) 
7.8 The District may initiate and conduct staff development and in-service training on a 
volunteer basis. Teachers attending such staff development or in-service training shall 
be compensated at the rate refer to 40.2. (Effective July 1, 2001) 
8. Mainstreaming - (Education of all Handicapped Students) 
8.1 The District and the Association shall each appoint four (4) members to serve on the 
District committee for the education of handicapped students. The committee shall 
provide appropriate guidelines by which the education of all handicapped students 
might be developed and to recommend to the Superintendent of Schools methods to 
train staff to effectively work with handicapped students. Nothing contained herein 
shall give the committee the authority to provide any guideline or ruling which is 
inconsistent with the handicapped student's IEP, state law, state regulation, federal law 
or federal regulation. Nothing contained herein shall give the committee the authority 
to alter or amend any term or condition of this contract or provide any guideline or 
ruling which is deemed to be a mandatory subject for negotiation. 
8.2 The sum of $15,000 per annum will be budgeted for the purpose of paying substitute 
teachers that will be used to relieve regular classroom teachers who have students with 
disabilities assigned to their classes. The regular classroom teacher and special 
education teacher will be expected to use the time relieved from regular teaching duties 
to coordinate and plan instructional activities relating to disabled students assigned to 
their classes. 
' Work year as W n e d  by District work calendan for Teaching Assistant and Registered Nurse. 
8.3 District agrees to count special education students on the class roster only when a 
student is in a regular class (when the student is mainstrearned). The District will 
provide an aide for class size purposes only when the student is mainstreamed into a 
regular class without an aide and the class size limits imposed by Article 3.1 have been 
exceeded as a result of the mainstreamed student placement. (Effective July 1, 2001) 
9. The Teacher's Day - AII Schools 
The teacher's day shall require arriving in the elementary school and middle school 
five (5) minutes before the first regularly scheduled bus arrives and shall require 
arrival in the high school ten (10) minutes before the first scheduled period. Helshe 
will be professionally responsible for the education of students by hisher preparation 
for, the evaluation of, and the teaching of those classes to which he is assigned. 
Teachers shall be professionally responsible for the education of students by preparing 
for, evaluating and teaching those classes to which they are assigned. The District 
may assign teachers different starting and ending times, as long as the length of the 
workday as specified in 9.3 is not exceeded. No teacher shall be assigned a schedule 
which requires starting prior to 7:00 AM or ending after 590 PM. Assignments will 
be made first on the basis of volunteers. If a sufficient number of volunteers do not 
exist to meet the District's staffing needs, then the Superintendent of Schools and the 
Association President shall meet to determine an appropriate procedure for the 
assignment of teachers. (Effective July 1, 2001) 
A minimum of thirty minutes of uninterrupted, duty-free time will be allowed every 
teacher for lunch. 
The teacher's day in all schools shall terminate five (5) minutes after the last regular 
bus leaves. The teacher's professional obligations (excluding professional meetings) 
shall be at hisher own discretion. Fridays and days preceding a holiday the teacher's 
day may terminate when all pupils are dismissed. 
Individuals with special responsibilities to students may be excused by the building 
principal from faculty meetings until such obligations are fulfilled. 
The Superintendent and the Endicott Teachers' Association recognize that professional 
responsibility may extend beyond the formal school day. The needs of students, 
conferences, and meetings are endorsed as responsibilities and are set forth in this 
agreement. 
On the elementary level, teachers shall utilize the last two teacher workdays plus 
one-half day (afternoon) of the third last scheduled teacher workday for clerical and 
"close-up" for the year. Said days shall be contingent upon the District achieving the 
m i n i  number of required state aid days (currently 180). If all snow days are 
utilized, then in lieu of the 2 112 days specified in the first sentence of this article, the 
District will schedule two halfdays for elementary students on the two Fridays 
immediately preceding the last week of school. Elementary teachers shall utilize these 
half-days for clerical purposes. It is understood that the provisions of this article will 
apply only if the requirement of a minimum of 25 hours/week is met. Said days shall 
be considered regular work days. 
9.7 The workday for registered nurses and teaching assistants shall be 7 hours. 
10. Staff Meetings 
Tuesdays will be set aside for faculty meetings: 
1st Building 
2nd Grade level or department 
3rd Building 
4th Grade level or department 
Teachers are required to reserve Tuesday afternoons for system professional meetings, 
department and grade level meetings, curriculum and faculty meetings, unless excused 
by the building principal or by the department coordinator. 
Faculty meetings, which are reserved for the first and third Tuesday afternoons of 
each work month, may be conducted at other times. A regularly scheduled building 
meeting may be rescheduled at the request of the building principal and upon the 
mutual agreement of the building principal and the ETA senior building representative. 
The established faculty meeting time may be changed to suit each location. 
The schedule for two faculty meetings per month will be set by mutual agreement 
between ETA Building Sr. Representative and Administration. 
The building principal will notify the senior building representative at least two 
school days in advance of the need to reschedule a meeting. 
A regularly scheduled department meeting may be rescheduled at the request of the 
department coordinator and upon the mutual agreement of the department coordinator 
and a majority of the members of the department responding to the request. 
The department coordinator will notify members of the department at least two 
school days in advance of the need to reschedule a meeting. 
Meetings that fall on the day before a scheduled holiday or vacation shall be 
rescheduled. 
11. Parent Conferences 
11.1 Parent conferences will be scheduled with appropriate release time to meet the 
following needs and guidelines: 
1. Grades K-6, four (4) half days shall be provided in the fall for purposes of 
scheduling parent conferences with all parents. Two (2) half days shall be 
provided in the spring for grades K-6 for purposes of scheduling conferences 
with parents of students who need to be seen. 
2. Secondary, those days set aside at the secondary level will be devoted to 
conferences. There will be a minimum of two (2) conference days. One 
shall be in the fall and one in the spring. 
3. Report cards at the elementary level will be distributed at Parent Conferences in 
the fall. 
4. For elementary teachers (grades K-6), one of four half day sessions on a 
Tuesday in the fall semester and one of two half days sessions on a Tuesday in 
the Spring semester will be scheduled, if necessary, to end not later than 
8:00 PM. An administrator or hisher designee will be present in the building 
during evening conferences. 
5.  Conference day activities and schedules shall be planned by the building 
principal and teachers of each building. 
12. Principal's Advisory Council 
12.1 A Principal's Advisory Council will be established in each school for teacher 
involvement in the determination and solution of problems pertaining to the school. 
12.2 Each council should consist of at least three teachers, as determined by the building 
faculty. 
13. Instructional Policies Council (IPC) 
13.1 The Endicott Teachers' Association and the district will continue the existence of the 
IPC pursuant to the guidelines as established by the association and the district. 
14. Files - Teachers 
14.1 Teachers have the right, upon request, to review the content of their personnel file 
except that all references and information originating outside the district on the basis of 
confidentiality shall not be subject to review by the teacher at any time for any 
purpose. 
14.2 The contents of the personnel file will be closed to all others except: 
The Superintendent 
Assistant Superintendent 
Director of Personnel 
Principal of building in which teacher is assigned. 
Director of Secondary Ectucation 
Director of Elementary Education 
14.3 Material descriptive of a teacher's conduct, service, character, or personality may not 
be placed in hisher personnel file unless the teacher has had an opportunity to review 
the material. The teacher will acknowledge that he has had an opportunity to review 
such material by affixing hidher signature to the copy to be filed with the express 
understanding that such signature does not indicate agreement with the contents 
thereof. The teacher will also have the right to submit a written response. His 
response shall be placed in the file. 
16. Observation of Teachers 
16.1 Definition: an informal in-classroom visitation by a principal and/or supervisor. 
16.2 Any professional staff member may request an observation by either the building 
principal or by their supervisor. 
16.3 Administrators shall request permission to observe a teacher before entering the 
classroom. 
16.3.1 The Association recognizes the administration's legal right to observe a teacher's 
classroom performance and agrees that the teacher will not refuse an 
administrator's request without just cause. 
16.4 After each observation the observer will discuss the lesson with the teacher. No 
written statement will be made with regard to the instructional lesson. 
16.5 Nothing contained in this article shall be deemed to prohibit an administrator from 
discussing with a teacher or documenting actions that could lead to discipline. 
17. Evaluation of Teachers 
The evaluation procedures and instruments are contained in the ANNUAL PROFESSIONAL 
PERFORMANCE REVIEW PLAN. The procedures and instruments developed for 
implementation of the Professional Performance Plan and the Surnrnative Evaluation for tenured 
and non-tenured teachers shall replace the evaluation procedures in use prior to September 1, 
2000. 
17.1 Tenured Teachers - The procedures and forms contained in the publications referred in 
Article 17 will be utilized for the purpose of evaluation of tenured teachers. 
17.1.1 A tenured teacher will develop a professional performance plan upon reaching 
mutual agreement with the administrator assigned responsibility for evaluation of 
that teacher. 
17.2 Non-Tenured Teachers - The procedures and forms contained in the publications 
referenced in Article 17 will be utilized for the purpose of evaluation of non-tenured 
teachers. 
17.2.1 A minimum of four administrative observations must be part of the non-tenured 
teacher's professional performance plan. 
17.3 It is understood that it is not the intent of the parties to waive any of the rights andlor 
responsibilities of the Board of Education or its administrative representative for 
evaluation of its staff. 
17.4 The procedures and instruments contained in the ANNUAL PROFESSIONAL 
PERFORMANCE REVIEW PLAN will be reviewed by the evaluation committee, 
comprised of five (5) teachers appointed by the ETA president and five (5) 
administrators appointed by the superintendent of schools beginning with 2001-2002. 
18. Leaves of Absence 
Leaves by Request 
The Board of Education may, upon the recommendation of the Superintendent of 
Schools, grant leaves of absence to teachers. Leaves of absence shall be without pay. 
All existing employment rights shall be maintained, but not increased due to the leave. 
Leaves of absence by request shall be submitted to the Superintendent of Schools or 
hislher designee, for hislher consideration, not less than sixty (50) days prior to the 
commencement of such leave, except under extenuating circumstances. Extenuating 
circumstances are those that legitimately preclude the teacher from giving 60 days 
notice. 
Such requests must be in writing and state the reason for the leave. 
Teachers granted unpaid leaves of absence shall give the district at least 60 days notice 
if the teacher will not be returning from the leave or if the teacher wishes to apply for 
a leave extension. The notice shall be given no later than 60 days prior to the date of 
expiration of the leave. 
Advanced Study 
In granting a leave of absence for full-time advanced study, the Board of Education 
will provide for advancement in salary according to this negotiated agreement. 
Disability Leave 
Any teacher who anticipates undergoing a state of disability such as, but not limited to, 
hospitalization or medical treatment may apply for a leave of absence based upon the 
anticipated disability according to the provision stated as follows: in all such instances 
an approved leave of absence must be granted before the leave is begun and said days 
will be chargeable to the individual. 
Request for ~ e a v e  Based Upon PhysicalIMedical Disability 
Any teacher who desires to continue working during the period of time when 
the disability has been identified up to the day the disability prevents the 
performance of required duties, shall be allowed to work provided the teacher 
produces a physician's statement asserting that said teacher is 
physicallylmedically capable of performing all duties required, up to and 
including the date when work is to cease. 
In the event that situations develop which contradict the original physician's 
statement, then the school physician shall be asked for an evaluation. 
In no case shall the district be obligated to permit a teacher anticipating a state 
of disability to continue in hislher performance of duties where the 
established performance has declined substantially or is declining at a rapid 
rate. Said decision shall be at the discretion of the teacher's physician. 
The teacher requesting a disability leave shall indicate in writing the 
anticipated date when the leave is to commence and the anticipated date when 
the leave is to end following recovery from the disability. 
Any bargaining unit member who will be absent for ten (10) or more 
consecutive workdays for reasons of personal medical condition or disability 
must submit to the Personnel Office a request for a leave of absence prior to 
the end of the tenth day of absence. This notification of absence (unless 
medical circumstances prevent the employee from providing the requisite 
notice) is a mandatory procedure that allows the bargaining unit member 
access to contractual leave provisions. If the bargaining unit member is 
physically unable to submit a written leave request, then the bargaining unit 
member, or hislher designee, may contact the Personnel Office by telephone 
to notify them of the absence no later than the tenth day of the absence. The 
leave of absence request will be filed on a leave form provided by the 
Personnel Office and must be accompanied by a letter from the bargaining 
unit member's physician stating the following: 
The date on which the employee's medical condition or disability 
began. 
The anticipated length of the medical condition or disability. 
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In order to qualify for an extension of the notification requirements of this 
article, the employee will have to provide a letter from the medical doctor 
indicating that the employee was physically incapable of complying with the 
notification requirements of this article. In no case, however, will an 
exception of the requirements to apply for a leave absence, as required by 
this article, be extended beyond the fifteenth day of absence. 
Return to Duty - The teacher who has been on disability leave and who desires to 
return to duty following recovery for the disability must produce a physician's 
statement stating that the teacher is capable of resuming duties expected in the 
district. 
In ordinary circumstances, as determined by hislher physician, a teacher who has 
undergone hospitalization or home confinement shall be expected to resume duties 
on a full-time status within fifteen (15) days of the date of release from 
hospitalization or home confinement. 
Extension of Disability Leave - Extension of leaves for disability reasons may be 
granted. The teacher must make application and the disability must be verified by a 
physician. Said extension request will list the date the teacher is to return to work. 
Before returning to work, a physician's statement authorizing a return to full-time 
duty will be required. 
The provisions of this agreement shall not impose an obligation to grant or extend a 
leave beyond the school year (July 1June 30) in which the leave was taken. 
Child Care Leave 
Any teacher, regardless of sex, shall have the right to apply for a leave without pay 
for child care purposes. In cases where both husband and wife are teachers in this 
school district only one of the pair shall be entitled to leave. 
The application for child care leave must be made upon termination of medical 
disability following a pregnancy. 
Length of Leave - Unpaid leave for childcare purposes will be allowed up to a 
maximum of one year per child. For a maternity leave, the one-year eligibility 
period will begin after the medical disability period ends. For a paternity leave, the 
one-year eligibility period will begin on the child's date of birth. If the child's date 
of birth is during July or August, the leave eligibility period must end no later than 
June 30 of that school year. 
In order to become eligible for a subsequent childcare leave of absence, the 
bargaining unit member must serve in active employment at least one year 
following the date of return from a childcare leave. 
Return Assignment - A teacher who has been granted a child care leave, upon 
returning to duty may be assigned to any position in the school district within the 
teacher's certification area and tenure area by the Superintendent or hidher 
designee. 
Adoption Leave - Up to six (6) weeks of accumulated sick leave time may be used by 
an adoptive parent. 
Adoption leave must be applied for and must begin no later than three (3) days after 
the date of commencement of the parent-child relationship. 
If both parents are employees of the Union-Endicott Central School District, only 
one parent shall have the right to apply for adoption leave. 
The District reserves the right to require documentation to support an adoption 
leave request. 
Employees requesting adoption leave are not eligible to apply to the Sick Leave 
Bank for the purpose of this leave. 
Adoption leave shall apply only in cases were the adopted child is younger than the 
minimum age for attending public school. 
The District is obligated to provide leaves of absence only through the end of the 
school year (June 30) of the year in which the leave of absence is taken. 
18.6 Military Leave - Military leaves of absence shall be granted in accordance with the 
education and military laws. 
18.7 Sabbatical Leave -. Sabbatical leave is defined as a year or half-year leave of absence 
at one-half of the teacher's regular salary for the purpose of the pursuit of a planned 
full-time educational program of graduate study. Two half-year leaves equal one leave 
in determining the number of eligible teachers. 
18.7.1 Sabbatical leave will be granted to teachers who have served in the Union-Endicott 
Central School District for a minimum of seven years. 
Sabbatical leave will be granted upon the recommendation of the Superintendent of 
Schools for not more than one percent of the total professional staff. 
In the event that more than one percent of the teachers apply for sabbatical leave, 
the committee will weigh seniority as a factor in making final judgment. The 
Committee shall be comprised of two ETA members appointed by the ETA 
President and two members appointed by the Superintendent. 
All sabbatical leave requests for subsequent school years must be made by February 
1 prior to the school year requested. 
It is understood that successful applicants will have an obligation to return to the 
UE District for at least two years beyond the completion of the sabbatical leave. If 
teacher fails to return to work for the District after completion of the sabbatical, 
then helshe will be obligated to compensate the District for the salary and cost of all 
health and dental benefits paid to the teacher during the sabbatical. 
A teacher who has been granted sabbatical leave may not seek part-time 
employment in any school system in New York State during the period of leave, 
unless approved in advance by the Assistant Superintendent. 
19. Probationary-Tenure Notice 
A probationary teacher or teaching assistant shall be informed in writing of hislher principal's 
action regarding hislher evaluation prior to April 1 of each year (not applicable to RNs). 
19.1 Fair Dismissal 
In cases of termination involving a probationary teacher, the person affected will be 
given reasons in accordance with New York State Law (Fair Dismissal). 
The procedure is listed below: 
Notification required when tenure is not to be granted. 
Notification required when services are to be discontinued. 
Notification to teacher at least thirty (30) days prior to board meeting when 
recommendation is to be considered. 
Teacher may, not later than twenty-one (21) days prior to board meeting when 
recommendation is to be considered, request in writing a written statement giving 
reasons. 
After request, administration has to furnish statement within seven (7) days. 
Teacher may file response with district clerk within seven (7) days of board meeting. 
20. Teacher Responsibility 
Reporting Damage to Personal Property 
Personal property damaged or destroyed in situations deemed to be a part of the 
teacher's assignment, and resulting from causes other than negligence on the part of 
tbe employee, shall be reported to the building principal and a request for 
reimbursement shall be initialed by the principal. All requests for reimbursement shall 
be presented by the Superintendent of Schools to the Board of Education, and shall be 
honored if, in the judgment of the Board of Education, the claim is valid. 
Reporting Accidents Involving Pupils 
Teachers shall report all cases involving injury to pupils to the school nurse and/or to 
the school principal, and shall furnish information as required for the completion of 
records and reports pertaining to the injury, and the circumstances in which it 
occurred. 
Work for Absent Pupils 
When a pupil is absent for illness, a parent may ask the school office for the pupil's 
assignments. Teachers may be directed by the principal to send assignments, or 
books, to the school office to be called for. Assignments need not be provided for 
pupils who are truant. 
Scheduling on Religious Observance Days 
The Commissioner of Education has recognized certain days of religious observance in 
the school calendar. These days are: Rosh Hashanah, Yom Kippur, Eastern Orthodox 
Churches' Christmas, and Eastern Orthodox Churches' Easter. New work, 
examinations, and tests should not be scheduled on these days. 
Other days may be given according to the Commissioner of Education's direction - 
regarding religious observances. 
Parental Relations 
21.1 Teachers will be promptly advised of any complaints made to any member of the 
administration by any parent, student, or other person. 
Facilities for Teachers 
The Superintendent and the Association agree that members of the professional staff require space, 
equipment, and facilities to meet their personal and professional needs. Appropriately furnished 
lounges, suitable and clean restrooms, and functional workrooms in each building for teacher use 
shall be provided. 
22. I Communication Facilities 
The Superintendent agrees that buildings should be equipped with facilities for 
communication that will allow teachers and the office to communicate each with the 
other, and such communications will be maintained by proper budgeting procedures. 
22.2 Smoking 
All school buildings will be smoke free in compliance with State and Federal 
regulations. 
23. Teacher Participation in Planning Educational Facilities 
In the interest of good professional involvement the Superintendent and Association agree to 
involve teachers in the actual planning of new or revised educational facilities in the 
Union-Endicott Central School District. 
24. Reporting Injuries to Self 
Teachers will, within twenty-four (24) hours, report all cases of injury to themselves occurring in 
the line of duty from any cause. Reports will be in writing, and filed with the building principal 
who will file a report on the Workers' Compensation form and forward it to the personnel office. 
Under Workers' Compensation laws, group hospital and physicians fees are paid by the insurance 
maintained by the school district. 
24.1 Requests for In formation and Assistance 
The administration will comply with any reasonable request from the teacher for 
information relating to such a case of injury. In the event that any legal action, 
involving a teacher, is instituted by a party or parties other than the parties to this 
agreement, the Board of Education will furnish information and assistance as required 
by law, and provided in the insurance policies of the district. 
24.2 Workers' Conrpensation 
The District will not be entitled to Workers' Compensation payments made for 
permanent disabilities. 
25. Authority of Teachers 
25.1 Extent of Authority 
Every teacher has authority, at any time, over any pupil or pupils on school grounds, 
or in school buildings, and shall be expected to exercise such authority when 
circumstances require. 
25.2 Emotionally Disturbed Pupils 
Emotionally disturbed pupils and pupils presenting severe disciplinary problems 
impede educational progress for the entire class. Teachers encountering such pupils 
shall be given early support. 
25.3 Objectionable Pupil Behavior 
In the event that the presence of any pupil or pupils becomes disruptive of instruction 
or threatening to the welfare and/or safety of the teacher and/or the pupils, the teacher 
will refer the pupil to the building principal requesting removal of such pupil or pupils 
until such time as the objectionable behavior has been corrected. 
26. (Retain number for future language.) 
27. School Vacations - Extensions 
Requests by staff members for time off immediately before or immediately following school 
vacations, or school holidays, when such requests are made for the purpose of extending the 
vacation or holiday will not be approved. 
Extremely personal days cannot be claimed for one (1) school day prior to the beginning of a 
vacation or holiday or one (1) school day after a vacation or holiday ends. 
27.1 Valid Requests 
It should be understood that this rule does not take precedence over valid requests for 
absence or leaves under other policies and rules. 
28. Notification of Absence Because of Personal Illness or Injury 
Teachers who must be absent from school because of personal illness or injury are asked to notify 
the appropriate school office by 7:00 a.m. Such notification must be given whether or not a 
substitute will be needed. 
Early Notification 
In the interest of good management and proper selection of substitute teachers when 
possible, and where possible, such notification should be prior to 11:OO p.m. of the 
previous evening. 
A teacher utilizing sick leave shall give the District an expectation of the duration of 
hislher sick leave whenever possible. 
Continuing Absence 
Should the absence be continuing, the teacher will call the office of the building 
principal prior to dismissal time each day to advise him of the need of sustained 
substitute service. 
Accessibility of PlQns 
It is the responsibility of the teacher to notify the person responsible as assigned by the 
building principal as early as possible of the absence. At all times the teacher's lesson 
plans. class register, seating plans, and daily program cards shall be readily accessible 
to the substitute as agreed upon between the teacher and the building principal at the 
various locations. 
29. Substitute Teachers 
29.1 Substitutes may be provided for teachers absent for a full day. No teacher shall be 
assigned extra teaching duties due to staff absences without the consent of the teacher. 
29.2 Administrators or supervisors may substitute on a temporary basis (duration that is less 
than one semester) when a certified teacher is not available. 
30. Transfer of Teachers 
The Superintendent and the Association recognize that some transfer of teachers from one school 
to another is unavoidable. It is also recognized that frequent transfer of teachers tends to be 
disruptive of the educational process and interferes with optimum teacher performance. 
30.1 Preference of Teacher 
In making transfers, the conveniences and preferences of the individual teachers will 
be considered to the extent that these do not conflict with the best interest of the school 
system and the pupils. 
Considerations in Transfers 
When transfers are necessary, a teacher's area of competence, major and minor fields 
of study, tenure area, and quality of teaching performance will be considered. 
When transfer of a Registered Nurse or Teaching Assistant is necessary, the 
Registered Nurse's or Teaching Assistant's area of competence and quality of 
performance will be considered. 
Involuntary Transfers 
An involuntary transfer will be made only after a meeting between the teacher 
involved and the Superintendent or histher designee, at which time the teacher will be 
informed of the reasons for the transfer. 
Requests for Transfer 
Teachers who desire to transfer to another grade or subject assignment, or to another 
building, will file a written statement of such desire with the building principal not 
later than April 1. Such statement shall include the name of the school, the grade, and 
subject to which the teacher desires to be transferred. As soon as practicable, and 
under normal circumstances not later than one week prior to the end of the school 
year, the Assistant Superintendent will inform teachers who have requested transfers 
of the action taken by the administration upon such application. 
Role of Principals 
Before any teacher is assigned or transferred, the principals of the schools involved in 
the transfer will interview the applicant for transfer, and the principal will consult with 
the central office regarding the teacher's assignment. 
Notice of Placement 
Notice of placement will be given to transferred teachers as soon as practical and, 
where possible, before July 1 of the subsequent year. 
Salary - Tenure Status 
A teacher transferring from one building to another shall have no loss of salary or 
tenure status (tenure status is not applicable to RNs). 
Notice of Openings 
Notice of openings in the school system will be posted in all buildings with monthly 
regularity. 
Transfer of Teachers 
Seniority is defined as the length of service in the teacher's current tenure area with 
the District. For purposes of layoff, abolishment or recall, seniority shall be 
determined in accordance with New York State Education Law and the Regulations of 
the Commissioner of Education. 
For Registered Nurses, Civil Service rules and regulations will apply. 
31. Postings of Vacancies for Promotional Positions 
The Superintendent retains the right to recommend any certified and qualified individual to fill any 
position. When vacancies occur, the Superintendent will give qualified employees an opportunity 
to apply for the positions that are open. If appointments are made which vacate other jobs, the 
superintendent will ordinarily act to fill such vacated positions only after an opportunity has been 
given to qualified employees within the school system to apply for such vacancy. Whenever any 
promotional vacancy occurs, it will be publicized by means of a notice posted on the faculty room 
bulletin boards in each school location and at least five (5) days prior to appointment date. Such 
postings will advise interested candidates of the proper procedure to be followed in advising the 
Superintendent of their desire for consideration. 
32. Postings for Summer School, Evening School, and Other Positions 
Openings for summer school and evening positions, and for positions under special programs, will 
be adequately publicized at each school building as early as possible via the personnel office. 
32.1 Appointments 
The Board of Education retains the right to appoint any certified and qualified 
individual to fill any position. It is the desire of the Superintendent that qualified and 
certified employees within the system shall be given primary consideration in filling 
summer school, evening school, and other positions. 
32.2 Considerations for Appointments 
In filling such positions, consideration will be given to an applying teacher's area of 
competence, major and minor fields of study, quality of teaching performance, and the 
requirements of the specific educational program. 
32.3 Non-certified Appointments 
In cases of employment where certified individuals are not available, recommendations 
for appointments will be made with a June 30th termination date. 
33. Benefits - Approved Absences 
33.1 Sick Leave 
The Superintendent and the Endicott Teachers' Association reaffirm their confidence 
in the present sick leave policy with the full understanding that the philosophy of this 
plan is designed to protect both the employee and the children in the classroom. It 
protects the teacher fiom the loss of income, and the student from exposure to a 
teacher who may arrive for hislher teaching duties in a contagious state. Both the 
Endicott Teachers' Association and the District agree to support practices which 
promote good attendance of teachers. 
33. I .  1 Sick Leave Guidelines 
Teachers shall be granted twelve (12) sick days per year. Registered nurses and 
teaching assistants shall receive 10 days of sick leave. If the number of days 
allotted each year is not used, they will be allowed to accumulate. When schools 
are in session for only a half day, an employee absent for that half day will be 
charged with a half day of absence. In an effort to reduce the hardship experienced 
by a teacher obliged to be absent from employment for a prolonged period due to 
extended illness and/or accident, the district agrees to continue a system-wide sick 
leave bank, subject to the following terms, conditions, and procedures: 
33.1.2 Sick Leave Bank 
Teachers will contribute ?h day each to the sick leave bank for a cap of 100 plus 
50% of the existing teaching staff (full and part-time teachers). During the 
summer, the District will place assigned, unused personal days in the sick leave 
bank. If the sick leave bank is still below 100, then an equal assessment of each 
teacher's sick leave will be made to reach the cap. The sick leave bank can also be 
replenished during the school year by the Committee if an approved request cannot 
be satisfied. 
No individual will be entitled to apply to the sick leave bank unless: 
33.1.2.1 All current and accumulated sick leave days have been exhausted. 
33.1.3 Sick Leave Bank Committee 
A committee shall be established to review and approve requests for use of the 
bank. This committee shall consist of the Superintendent or hislher designee, the 
principal of the school in which the teacher is employed, the President of the 
Association, and one other member of the Association to be appointed by the 
President. Requests may be submitted to any member of this committee for 
approval. 
33.1.3.1 The committee shall function within the following guidelines: 
a. A simple majority shall be required for approval of a claim. 
b. Granting of second or multiple requests from the same person in one 
year will require a unanimous vote. 
c. Decisions will be based only upon the present medical disability of 
the employee. Present defined as medical disability on date of 
review. 
d. The attendance history of an applicant to the Sick Leave Bank 
Committee may be used in deciding whether to grant days to the 
applicant. 
In cases where any member of the committee notes any irregularity in 
the use of sick time that might have an impact on its decision, the 
committee will notify that individual and request an explanation as to 
the particular attendance pattern. The committee will not reach a 
decision until said individual has had a chance to respond. 
It is further agreed, that merely using all the allotted days is not, in 
itself, an indication of any objectionable pattern of attendance or of 
abuse of sick leave. 
e. A physician's statement will be required of all candidates. 
f. The committee will develop a standard form which includes elements 
of the above listing. 
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33.1.4 Members Covered by Bank 
All members of the professional staff represented by the Association who are 
serving under contract, with the exception of long term substitutes, are entitled to 
the full annual benefits of this plan at any time after hislher employment officially 
begins. 
33.1.5 When Sick Leave Benefits Become Available 
The employee is entitled to the full annual benefits of this plan at any time after 
hislher employment officially begins. Should termination of services occur before 
the end of a full year's service, any overpayment (at the rate of one day for each 
month of service) shall be deducted from the amount of the final payment. 
33.2 Leaves of Absence 
No employee shall lose histher accumulated allowance of unused days of sick leave by 
reason of having been on leave of absence, nor shall he accumulate any additional 
days of sick leave during the leave of absence. However, should an employee enter 
upon a leave of absence after hislher sick leave allowance for the year has been 
credited to histher account, he shall have deducted from hislher unused allowance one 
day for each full month during which he is absent on leave. 
Further, it is understood that no employee shall lose histher accumulated allowance of 
unused days of sick leave by reason of having been on an unpaid leave of absence, nor 
shall he accumulate any additional days of sick leave during histher absence from 
( 
histher teaching post. This rule will hold for all leaves not covered by law (i.e., 
military). However, should an employee enter upon a leave of absence after hislher 
sick leave allowance for the year has been credited to hislher account, he shall have 
deducted from histher unused allowance one (1) day for each full month during which 
he is absent on leave. 
33.3 Personal Business 
The Superintendent and the Association agree that it shall be the policy of this school 
district to grant reasonable absence with pay due to urgent personal business or 
religious observance. The Superintendent shall have the prerogative to delegate 
authority in whatever manner he so desires, and he shall maintain reasonable records 
of teachers' absence due to this policy. 
Effective July 1, 2004, bargaining unit members will receive 3 personal days each 
year. No reasons will be given. Unused personal leave days may be carried over into 
the following school year. A bargaining unit member's personal leave accumulation 
may not exceed 5 at the beginning of or during a school year. Up to 2 unused personal 
days above the five (5) accumulated personal days will be distributed in the following 
order: 
one day to bargaining unit member's sick leave days 
one day to the sick leave bank 
Personal days shall not be used for the following reasons: the first day of 
huntinglfishing season; Superintendent's Conference Days; ParentJTeacher 
Conference Days; the firstllast day of school; beforelafter a vacation or holiday; 
social or recreational purposes; other employment or business venture; or other 
business that could have been conducted during the teacher's non-work hours. Non- 
conforming leave days or the use of sick leave under this article can be requested 
and may be granted at the discretion of the Superintendent of Schools or his 
designee. 
The Superintendent and the ETA President will meet with the teacher to resolve 
possible violations of this article. 
Bereavement Leave 
Employees shall be entitled to a maximum of three (3) days of paid leave for a death in 
the family, except that a maximum of five (5) days of paid leave may be used for the 
death of a spouse or child. "Family7' shall mean husband, wife, son or daughter, 
father or mother, father-in-law, mother-in-law, anyone who served in the parental 
capacity, grandmother or grandfather, brother or sister, brother-in-law or sister-in- 
law, stepparents and stepchildren. The use of bereavement is per incident (death). 
(Effective July 1, 2001) 
Family lllness Leave 
Bargaining unit members may take up to five (5) days of paid leave for a serious 
illness in the immediate family. Such leave shall be deducted from the employee's 
sick leave accumulation. Personal leave may also be used for an illness in the 
immediate family. (Effective July 1, 2001) 
Benefits for Part-Time Teachers 
Part-time teachers working at least half of the normal teacher workload will receive 
benefits. Benefits will accumulate when service is continuous. 
Jury Duty 
Bargaining unit members who are required to serve on jury duty will be allowed to 
serve without a reduction in their sick or personal leave accumulations. Bargaining 
unit members shall receive full compensation for each day of jury duty, but will be 
required to submit proof of service as a juror. In addition, bargaining unit members 
must endorse any and all compensation received as a juror to the District. (Effective 
July 1, 2001) 
34. Association Access to District Data 
The names and addresses of teachers will be made available to the President of the Association 
upon hislher request. In addition, upon the request of the President of the Association, data 
general in nature pertaining to the staff and business procedures may be secured from the 
Superintendent of Schools provided such requests do not burden the district offices with excessive 
research. It is also agreed that three (3) complete updated sets of the School District Policies, 
Bylaws, and Administrative Regulations will be furnished to the President of the Association for 
Association use. 
34.1 Board Agenda and Minutes 
A copy of the Board of Education agenda and minutes of each meeting shall be 
furnished to the President of the Association. 
35. Mentor Program 
Mentors 
The job duties and responsibilities of a mentor shall be defined within the 
Professional Development Plan ("PDP"). 
Mentors who satisfy their job duties and responsibilities will be 
compensated at the rate of $1200, payable at the close of the school year, 
for a full year's participation as a mentor in SMART Start. 
Mentors completing the initial training at the EERC will be paid a $300 
stipend, but cannot receive any other payment for this training. 
Mentees 
Mentees are teachers new to UE who are new to the profession with less 
than two (2) years of professional experience. 
The job duties and responsibilities of a mentee shall be defined within the 
PDP. 
Mentees will be compensated at the rate of: 
$300 upon completion of the summer induction week; and $300, payable at the 
close of the school year, for a full year's participation as mentee. A mentee cannot 
receive any other payment for the foregoing training. 
Mentees will attend five-(5) SMART Start classes specific to the SMART 
Start program and processes. They may register for lump-sum payment as 
per the teacher contract, or they may take them for in-service credit. 
Professional Partner Mentors 
1. Professional Partner Mentors are teachers who have had more than two years 
professional experience and are mentoring new UE teachers with 2 or more years 
experience. 
2. The job duties and responsibilities of a professional partner mentor shall be 
defined within the PDP. 
3. Professional Partner Mentors will be compensated at the rate of $600, payable at 
the close of the school year, for a full year's participation as a professional 
partner mentor in SMART Start, but cannot receive any other payment for this 
training or work. 
35.4 Professional Partners Mentees 
1.  Professional Partner Mentees are teachers new to UE who have had two years or 
more of professional teaching experience. 
2. The job duties and responsibilities of a professional partner mentee shall be 
defined within the PDP. 
3. Professional Partners Mentees will be compensated at the rate of: 
$300 for attendance at the Induction Week meetings and $150, payable at the 
close of the school year, for a full year's participation as a professional partner in 
SMART Start. A professional partner mentee cannot receive any other payment 
for the foregoing training. 
4. Professional Partner Mentees will attend five (5) SMART Start classes specific to 
the SMART Start program and processes. They may register for lump-sum 
payment as per the teacher contract, or they may take them for in-service credit. 
35.5 Project Coordination 
1. The job duties and responsibilities of coordinating the mentor program shall be 
the responsibility of the District. 
2. The District may contract with the EERC for the performance of these duties. 
3. If the District chooses to hire a bargaining unit member to perform these duties in 
addition to work hours they will be compensated with a $2,000 stipend. In 
addition, the bargaining unit member would be paid for ten (10) days of work 
during the summer at a per diem rate based on hidher regular salary. 
36. Time for Association Business 
The President of the Association shall be relieved of homeroom, study hall, and such other extra 
duties during the term of hislher office. 
Further, all other reasonable requests for time to conduct Association activities (activities of the 
President, delegates to the state convention, bargaining unit members who are required to be a 
witness at an Association hearing) shall be granted with pay. 
37. Association Use of Buildings, Equipment, and Materials 
The Superintendent extends to the Endicott Teachers Association the privilege of using the 
facilities of the school district including the auditorium, library, and/or classrooms for the 
purposes of such meetings deemed necessary by the Association, its executive council, or 
committees, provided that the request for such facilities be made in accordance with the rules and 
regulations as set up for organizations by the school district. (See Board of Education Policy 3250 
for further information.) 
37.1 Association Office Space 
The administration shall make every effort to provide a space in the building of the 
current president for the private use of the Association for the conduct of business of 
the Association. Further, telephone installations and service costs at such locations 
may be installed, and will be paid for the by Association. 
37.2 Association Mailings 
Further, school mail boxes and internal school mailings may be accomplished without 
interference by the use of existing facilities by the Endicott Teachers Association for 
the purposes of communication. 
Responsibility for Mailings 
The Endicott Teachers Association agrees to name the responsible person, or persons, 
in each building whose responsibility will include the placing of such mailings in the 
appropriate boxes. 
Use of School Machines and Materials 
Further, the Superintendent agrees that school machines may be used for Association 
purposes in preparing materials for distribution by special arrangement with such 
building principal. 
Cost of Supplies 
It is further understood that school materials and school supplies used in the 
preparation and distribution of such material shall be charged at cost to the 
Association. 
Bulletin Boards 
Further, the Superintendent agrees that bulletin board space may be made available by 
arrangement with each building principal in the appropriate faculty room for the 
posting of the Endicott Teachers' Association communications. 
38. Professional Meetings and Conferences 
Each year the Board of Education allocates funds for conference attendance by professional staff 
members. School principals are advised by the business office as to the amount of money for 
conference attendance available to personnel in their jurisdiction. Each principal will develop, in 
consultation with teachers in hislher school, procedures and criteria for selecting persons to be 
recommended for conference attendance. At least two weeks prior to the date of the conference, a 
person so recommended should complete and submit to the Director of Secondary Education or 
Director of Elementary Education forms for requesting absence authorization. A summary report, 
in written form, of the conference proceedings is to be submitted by the attending teacher to the 
Superintendent and shared with the Board of Education. 
Expense Guidelines 
It is agreed that the Board of Education will assume reasonable expenses incurred by 
teachers according to the following guidelines: 
Transportation 
Tax exemption certificates must be used with all public transportation. Car 
transportation expenses are to be paid at the IRS rate as per school district mileage 
chart. Teachers attending the same conference shall pool or share travel expenses. 
Lodging 
While no maximum is suggested, staff members are expected to exercise discretion 
in choice of comfortable, reasonably convenient facilities when such a choice is 
available. Receipted bills of lodging must be attached to the claim form if payment 
is desired. Taxes on lodgings are not reimbursable expenses. 
Meals 
A maximum of $30.00 per day will be reimbursed for three (3) meals without 
receipted bills, or a maximum of $45.00 per day will be reimbursed with receipted 
bills attached to the claim form. 
Miscellaneous 
Fees required for attendance are reimbursable. Dues are not district expense. A 
teacher attending a professional conference is expected to be a member of that 
organization. 
Absences for Conferences 
Members of the professional staff may, at the discretion of the Superintendent of 
Schools, be allowed to be absent from their regular duties while receiving full pay to 
participate in such activities as conferences, conventions, inter-school visits, speaking 
engagements, and work with the State Education Department. 
Care shall be taken that adequate provisions are made for replacing, if necessary, 
the staff member who will be absent, for assuring that the number of persons 
attending a given activity is consistent with reasonable economy and is such as not 
to impair educational services, that reasonable rotation among staff members is 
practiced, and that appropriate information learned is presented to all staff members 
concerned. 
39. (Retain number for future language.) 
40. Insemice Education 
The Superintendent and the professional staff recognize the importance and need for professional 
inservice education. Opportunities for teachers to meet, discuss, study, and exchange professional 
ideas are necessary for the updating of professional knowledge and the improvement of 
instructional competence. 
40.1 Financial Support 
Courses offered by the EERC or the UE School District, and previously agreed upon 
by the Superintendent of Schools and the ETA President, shall have automatic 
approval. For other courses prior written approval of the Superintendent of Schools 
or designee must be obtained if payment is expected or requested. The teacher's 
request must provide the Superintendent with the name of the course, the institution 
providing the course, the name of instructor, and the length of the course. (Appendix 
E) The course must be related to the teacher's area of certification, tenure area or 
general teaching skills. If the course is not related to the teacher's area of 
certification, tenure area, or general teaching skills, then the teacher must provide a 
description of the course to be taken along with a statement as to how this course will 
benefit the individual and the school system. 
Credits for Inservice Education - Teachers 
All in-service hours shall be paid at $30.00 per in-service hour (or fractional part 
thereof) after completion of the in-service program or course. This will be a one-time 
payment, separate and apart from the employee's wages. In-service hours completed 
during the regular workday shall not be entitled to the hourly compensation set forth in 
this article. There shall be a maximum of fifteen (15) in-service hours payable by the 
District in a school year. Credits can be carried over into the following school year. 
Credits for In-Service Education may be converted to Graduate Credit with twelve 
(12) in-service clock hours equaling one (1) Graduate Credit. Unit members who 
receive payment for in-service hours may not convert their in-service hours to 
Graduate Credit. 
Teachers hired after July 1, 2004 without a Masters degree shall not be eligible for 
conversion of in-service hours to Graduate Credit until they obtain their Masters 
degree. 
Teachers may elect a one-time lump sum payment for inservice education. Said 
election shall be made in writing for each inservice course taken and, once made, 
cannot be changed. 
Inservice Education for Registered Nurses and Teaching Assistants 
A Registered Nurse or Teaching Assistant required by the District or who has 
received prior District approval to attend an in-service course will be paid at $30.00 
per in-service hour for any course time that exceeds the normally scheduled number 
of work hours as defined by Article 9.7 of this Agreement. Compensation will be 
for seat hours that exceed the normally scheduled number of work hours. When 
necessary the District will pay for registration fees, lodging, meals, transportation 
and related expenses at rates established by the District. 
41. Credits for Education - Notification 
The teacher shall noti@ the Personnel Office in writing as soon as credits are received. Any 
change in credit hours will be credited on October 1 andlor March 1, with changes to be pro- 
rated on the remainder of the school year's salary. Within three months of such change it 
shall be the teacher's responsibility to forward to the Personnel Office official transcripts of 
claimed graduate study. 
41.1 At or above the Masters level, undergraduate courses that are a pre-requisite for the 
advanced degree program will be compensated under this article. 
41.1.1 The course(s) must be applicable to a degree program. The course(s) must be part 
of the total credits required for an advanced degree above the BAIBS level. The 
course(s) must be taken after a BAIBS degree has been conferred. 
41.1.2 Verification of the application of the credits for a degree program must be in 
writing by an official of the institution of higher education. 
41.1.3 There will be no retroactive claims made by or for other parties by the ETA. The 
ETA will consider past or future claims on this subject to be non-grievable. 
41.2 Credits for EducaCion - Schedule 
It is agreed by and between the parties that credit for added education earned will be 
paid twice a year according to past practice. 
Effective January 1, 2005, graduate credit will be paid at $55.00 per credit earned. 
42. Fringe Benefits 
42.1 Dental Insurance Program 
42.1.1 The District will provide to all bargaining unit members the option to enroll in the 
Union-Endicott School District Dental Assistance Plan as described in the plan 
document. This plan will be comparable to and will provide the same or improved 
level of benefits as the Blue Cross/Blue Shield of Central New York Option 1 Plan 
as it existed as of January 31, 1993, except where otherwise agreed in negotiations 
between the District and the Endicott Teachers' Association. The District agrees to 
negotiate with the Association, upon demand, beginning in and ending in October, 
an increase in the benefits in the existing dental plan effective the following 
January, the cost of which cannot exceed the District's Social Security and 
Medicare savings from the flexible spending plan for Association members. 
42.1.1.1 The District shall pay 100% of the premium cost for either individual or 
family plan coverage. 
42.1.1.2 Members of the bargaining unit on unpaid status shall be responsible for 
100% of the Dental Insurance payment. 
42.1.2 The District shall annually contribute to the Dental Assistance Plan $96,267 plus the 
savings accrued from the flexible spending plan. 
42.1.2.1 Savings from the flexible savings plan shall mean the District share of the 
Social Security Tax that does not have to be paid on employee contributions 
towards the health insurance premium or pursuant to voluntary income 
reduction to participate in the District ~lexible Spending program (dependent 
care, unreirnbursed medical expenses). 
All expenses associated with bargaining unit members participation in the 
Union-Endicott Dental Assistance Plan shall be paid from the funds identified in 
Article 42.1.2 of this agreement. Expenses shall include, but not necessarily be 
limited'to, payment of dental claims for unit members in accordance with the dental 
fee schedule contained in the summary plan document and the cost of administering 
the plan. 
The Union-Endicott Dental Assistance Plan shall be administered by SIEBA, 
Ltd. The service agreement shall be negotiated and signed by the District and 
SIEBA . 
The parties agree to create a "claims run-out" account to be used to pay valid 
claims filed after cessation of the Union-Endicott Dental Assistance Plan. The 
claims run-out account shall be established by setting aside $500/month for 24 
months, beginning February, 1993. Money for the account will come from 
funds identified in Article 42.1.2 of this agreement and will be held in a Trust 
and Agency account to be established by the District. At the end of the 24 month 
period of time, if the plan continues, the amount in the claims run-out account 
will be adjusted to an amount equal to at least two months of average dental 
claims. 
42.1.5.1 The average monthly claim amount shall initially be determined from the first 
24 months claims and thereafter adjusted based on the succeeding 12 months 
of claims. 
If either or both parties decide to terminate the Plan, it is agreed that the District 
and the Association will negotiate a new dental plan. Until the new dental plan is 
agreed to, the District will provide the Dental plan that was in effect on January 31, 
1993. 
Monitoring of the Union-Endicott Dental Assistance Plan shall be done by a 
committee of three (3) members appointed by the Superintendent of Schools and 
three (3) members appointed by the President of the ETA. Any changes in the 
benefits of the Plan shall be made by recommendations of the committee which 
shall be approved by the Superintendent and the President of the ETA. 
Teachers who retire during the terms of this agreement will have the option to 
continue in the dental plan by paying the full cost (i.e. employee and employer 
share) of the dental plan in effect at that time period. 
42.1.8.1 Payment will be made directly to the District. 
42.1.8.2 It will be the teacher's responsibility to request continued participation in the 
dental plan by contacting the personnel office prior to retirement. If the 
option is not selected prior to retirement, then it will not be available to the 
retired teacher. 
42.2 Health Insurance 
42.2.1 Effective July 1, 2004, the District will make available to bargaining unit members 
the following health insurance plans: 
Blue CrossIBlue Shield PPO (H) (51 15/30 prescription); or 
Blue Cross/ Blue Shield Traditional Indemnity Plan with Major Medical 
(prescription under Major Medical; Major Medical Deductible $75 per 
individual and $225 per family) 
The District will pay 95 % of the individual premium or 90% of the family premium 
cost for either Plan. 
The following elements are included in the health insurance program: 
1. Disabled employees shall have up to two (2) years coverage from date of 
disability - (declared disabled by retirement system). 
2. Surviving spouse and dependents shall be covered, provided they assume the 
cost of the current rate. 
42.2.2 The parties shall continue to participate in the District-wide health insurance study 
group. 
42.3 Health and Dental Insurance - Unpaid Leaves 
Teachers on an unpaid leave may purchase health and dental insurance. The teacher 
will be responsible for 100% of the premium costs. 
42.4 Liability Insurance 
The school district shall provide liability insurance coverage with a $1,000,000.00 
limit (per occurrence) for all members of the teaching staff. 
42.5 Voluntary Payroll Deduction 
42.5.1 Dues Deduction 
The Superintendent agrees to the deduction of dues for the unified profession upon 
presentation of dues deduction cards processed and presented to the payroll office 
by the ETA, and to transmit collections promptly to the ETA. Such deductions 
shall be made in the following manner: 
The total annual membership dues for the unified profession shall be continuous 
from a date set by the ETA provided that the business office of the district has 
received such authorization from the association two (2) weeks prior to this pay 
period. 
Any employee may withdraw hidher authorization upon written notice to the 
payroll office in September only. At that time, Article 42.6 (Agency Shop Fee) 
will be implemented. 
Notice of discontinuance shall be forwarded to the Association within fifteen (15) 
days of cessation of service. 
Funds withheld each pay period will be forwarded to the Teachers Association 
following each dues deduction period with a letter of transmittal indicating the name 
of the teacher and the amount withheld. The fifth such payment will provide a 
summary list of all teachers on payroll deductions and the total fees paid. 
42.5.2 Credit Union 
Monies may be deducted from each individual's paycheck for the purpose of 
deposit with the Broome County Teachers Federal Credit Union. The payroll 
office will forward to the Broome County Teachers Federal Credit Union a check 
to equal the amount withheld each pay period. 
42.5.3 Tax-Sheltered Annuity 
Monies may be deducted from each individual's paycheck for the purchase of a 
tax-sheltered annuity. District involvement will be limited to those programs that 
have at least five (5) participants. 
Savings Bonds 
Federal savings bonds may be deducted from an individual's pay upon request. 
Such request must be made by October 1 and remain in effect for the school year. 
Retirement Loans 
Money due for payments on loans from the retirement system may be deducted 
from paychecks subject to rules and regulations of the lender. 
VOTE - COPE 
Upon receipt of written authorization from a member of the bargaining unit, 
contributions to VOTE-COPE shall be deducted from the member's paycheck. 
Deductions for VOTE-COPE shall be in accordance with guidelines for payroll 
deductions established by the District business office. 
Monies collected for VOTE-COPE shall be forwarded to the Association by 
separate check. 
Agency Shop Fee Deduction 
The District agrees to deduct from the wages of all employees in the negotiating unit, 
who are not members of the Association, an agency fee in the amount equivalent to the 
unified dues of the Association and to promptly transmit the sums so deducted to the 
Association. Such deductions shall commence with the second paycheck in October. 
Deduction of this agency fee shall be made consistent with the dues deduction schedule 
of this Agreement (42.5. I), or in such other manner as the parties may agree to in 
writing. The District agrees to provide the Association with an alphabetical listing of 
the names of the employees from whose salary such fees have been deducted. 
Deductions for unit employees who are hired after October 1 of any school year shall 
be appropriately prorated. 
The District and the Association agree to furnish each other any information needed by 
either of them to fulfill the provisions of this article. 
42.6.1 The ETA will provide the District with legal counsel for any litigation which arises 
as a result of the Agency Fee language contained in Article 42.6 of the Agreement. 
43. Summer School and Summer Programs 
The following will be effective for summer school: 
43.1 Classmom Pay Rate 
Academic secondary teachers involved in classroom instruction will be reimbursed on 
an established per hourly rate based on 1/1400 of the annual salary for regular 
classroom teachers in the school district effective July 1. 
43.2 Summer Reading 
Summer reading instruction shall be paid the rate of $20.00 per hour, 
"Behind-the- Wheel" Rare 
Instructors in "behind-the-wheel" instruction will be paid at a rate of: 
2004-2007: $25.92 per hour 
These rates will apply if the District does not contract through BOCES. 
Application Opportunity 
Teachers will be given the opportunity to apply for summer positions early in the 
school year to provide adequate time for administrative screening and review of 
personnel. 
Prior@ to U-E Teachers 
The selection of summer professional staff be given priority to teachers employed by 
the school district and the recommendation for selection be based upon joint agreement 
between the department coordinator and the summer school principal. This does not 
give preference to U-E teachers over those who taught summer school the previous 
year. 
Volun&ry Employment 
Summer school employment of any type is voluntary employment for teachers. 
Annual Assignments 
Summer school assignments are annual assignments and carry no tenure rights. 
BOCES Summer Programs 
The District shall have the right to contract with a BOCES to offer summer programs 
to District students. If this option is chosen by the District, Union-Endicott teachers 
working in such program shall be considered BOCES employees during the term of 
the summer program and, shall not be covered by the provisions of this agreement, 
except as provided by Article 43.8.1. 
43.8.1 Save Harmless for U-E Teachers Who Taught During 1988 Summer Session. 
2004 Summer Session - The District will pay the difference between the 2004 
summer school hourly rate provided by Broome-Delaware-Tioga BOCES and 
1988 111400 hourly rate for Union-Endicott teachers who taught summer 
school in the District at least 15 days during the 1988 summer session. 
2005 Summer Session - The District will pay the difference between the 2005 
summer school hourly rate provided by Broome-Delaware-Tioga BOCES and 
1988 111400 hourly rate for Union-Endicott teachers who taught summer 
school in the District at least 15 days during the 1988 summer session. 
2006 Summer Session - The District will pay the difference between the 2006 
summer school hourly rate provided by Broome-Delaware-Tioga BOCES and 
1988 111400 hourly rate for Union-Endicott teachers who taught summer 
school in the District at least 15 days during the 1988 summer session. 
Beginning with the 1989 summer session, all terms and conditions of employment 
for Union-Endicott teachers who did not teach in the 1988 District summer school 
program or Union-Endicott teachers who taught less than 15 days in the 1988 
District summer school program shall be determined by the agreement between the 
Broome-Delaware-Tioga BOCES and its employees. 
All current (summer of 1988) Union-Endicott teachers shall continue to be 
employed in said summer school. For BOCES summer programs offered in the 
District, every effort will be made to give U-E teachers priority for teaching 
vacancies in those programs, subject to program offerings and student enrollment. 
This provision (43.8.3) is subject to program offerings of said summer school. 
44. Academic Freedom 
The parties seek to educate young people and to foster a recognition of individual freedom and 
social responsibility. It is recognized that these objectives can be attained in an atmosphere free 
from censorship and artificial restraint upon free inquiry and learning, and in which academic 
freedom of the teacher is encouraged. 
It is understood that any effect of the above will be limited by existing Board of Education policy. 
45. Job Security 
45.1 Teachers employed by the school district shall have a reasonable expectation of 
continued employment provided that their service, as described in their evaluations, is 
competent, efficient, and satisfactory. 
45.2 Determinations respecting disciplinary action against any member of the bargaining 
unit shall be based upon the employee's performance and the material contained within 
the personnel file. 
45.3 Substantial evidence used for termination must come from the data compiled in the 
personnel fde as provided for within the terms of this agreement. 
45.4 The District agrees that instructional duties or other related professional duties 
requiring New York State certification currently being performed by members of the 
bargaining unit shall not be performed by anyone outside said unit, except for summer 
programs offered by BOCES, and BOCES programs in the following areas: teaching 
for the hearing impaired students, teaching vision impaired students, occupation 
therapy (OT), physical therapy (PT) and instruction of ESL students (except where a 
full time ESL teacher is warranted). Other district requests shall be considered by the 
parties on a case by case basis. 
45.5 The Association's representative or designee shall be permitted to visit members of the 
association in district schools to investigate matters appropriate to the administration of 
this agreement. The representative shall observe regular building procedures 
applicable to visitors and provided it doesn't interfere with assigned duties. 
45.6 Tenured Teachers (Applicable to Tenured Teachers and Tenured Teaching 
Assistants Only) 
Where a tenured teacher in the bargaining unit is charged for removal or discipline 
upon grounds set forth in Education Law 3012, as amended from time to time, and 
probable cause is found by the Board of Education pursuant to Education Law 
3020-a, as amended from time to time, the Board shall also set forth in writing the 
penalty the Board would render in the event of waiver of a hearing as hereinafter 
set forth. The teacher shall elect either this procedure or the 3020-a procedure. 
The teacher or hidher representative shall file a written statement with the District 
within 10 days of the filing of charges as to which hearing procedure he/she selects. 
The election shall be irrevocable. 
The time limitation for the filing of any charges under this section shall be the same 
as provided in Education Law 3020-a. 
If the tenured teacher fails to request a hearing as set forth in paragraph 45.6.5 or 
under 3020-a of Education Law (if the District desires to dismiss), such failure 
shall constitute a waiver of the right to any hearing and shall further constitute 
agreement by the tenured teacher of the charges and such penalty. 
Where the tenured teacher elects to have a hearing under this article, then and in 
that event, a hearing before a sole arbitrator in accordance with the rules of the 
American Arbitration Association will apply. The District shall pay the arbitrator's 
fees, transcript fees and American Arbitration Association charges. If the tenured 
teacher elects to have a hearing under this procedure then the hearing shall proceed 
on the basis of the charges. 
If the tenured teacher so charged under the article is suspended, said suspension 
shall be with pay. The District may suspend without pay only in accordance with 
the law in effect at the time of suspension. If the tenured teacher disagrees with the 
question of pay, said teacher can appeal such question to the New York State 
Commissioner of Education and/or the courts. 
The arbitrator is authorized to: (1) find that there is no just cause for action against 
the tenured teacher and direct that there be taken from the tenured teacher's file all 
reference to this matter; (2) find that there is just cause for taking action against the 
tenured teacher and in such event, the arbitrator may direct a penalty that hetshe 
considers appropriate, which may be different from those specified in Education 
Law Section 3020-a. 
In cases where the Board of Education seeks dismissal of a tenured teacher, if said 
tenured teacher elects the procedure delineated in this article, said teacher waives 
all rights to proceed in the 3020-a forum. If said teacher chooses the 3020-a 
forum, said teacher waives all rights to utilize this article. 
45.6.9 The findings and penalty arrived at by the arbitrator shall be final and binding on all 
parties and no review of the arbitrator's decision will be undertaken before the 
Commissioner of Education or the courts, except as provided in Article 75 of the 
Civil Practice Law and Rules, 
46. Consolidation, Lay Off, and Abolishment 
Tenure htec t ion  (for Tenured Teachers and Tenured Teaching Assistants Only) 
The Superintendent agrees to a tenure protection resolution for the professional staff 
members involved in transfers from the high school (9-12) to the middle school (7&8), 
andlor from the middle school (78~8) to the high school (9-12). No professional staff 
member will lose any tenure status. 
Assignment Preferences 
Professional personnel involved in the consolidation of schools shall be given the 
opportunity to indicate assignment preferences in writing. 
Sen writy 
Decisions on assignment preferences shall be made on the basis of seniority. Seniority 
is defined as length of continuous service with the Union-Endicott Central School 
District. 
Leaves of absence, sabbaticals, and/or any other temporary leaves are not to be 
interpreted as an interruption of continuous service, but for purposes of seniority 
time, only actual service will count toward total years of service. For example, a 
teacher with ten years as an employee with a one-year leave during the third year of 
teaching will receive credit for nine (9) years service; i.e., seniority. 
Continuous service for any professional staff member who had terminated hislher 
services with the Union-Endicon Central School District for any reason other than 
stated in Article 33 of the Agreement, and had been rehired, is defined as beginning 
with the date of hislher most recent appointment to the Union-Endicott Central 
School District. 
Reduction in Staff of Nurses or Teaching Assistants 
Reduction in staff: The last person hired in the title area will be the first person to 
be terminated. 
Seniority Preferences (for Tenured Teachers Only) 
At the secondary level, within any academic discipline (English, industrial arts, 
mathematics, etc.), the most senior staff member will be given preference, followed 
by the next most senior, and so on until the least senior member of the staff is 
reached. 
At the elementary level, the most senior staff member will be given preference, 
followed by the next most senior, and so on until the least senior member of the staff 
is reached. 
46.4.1 In case of exact continuous service in the school district, consideration will be given 
to the staff member with the greater length of service in a specific academic 
discipline at the secondary level or in a specific grade level at the elementary level. 
46.4.2 Should a tie in seniority still exist, consideration will be given to the staff member 
with the greater length of service in a particular subject (example: algebra, 
geometry, trigonometry, etc.), for which he indicated preference at the secondary 
level or in the particular grade level for which he indicated preference at the 
elementary level. 
46.4.3 Should a tie in seniority still exist, consideration will be given to the staff member 
with the greater accreditation. 
46.5 Work Force Reduction Criterion (for Tenured Teachers Onlyl 
It is recognized that all assignment preferences may not be possible. Therefore, 
should consolidation necessitate a work force reduction in a given academic discipline 
or at a given grade level, seniority shall be the criterion. That is to say, the least 
senior staff member shall be treated as a layoff, followed by the next least senior 
member, and so on using the same guidelines as pertain to assignments. (see Article 
46.4) 
Should layoff procedures be necessary: 
46.5.1 All personnel so affected shall receive first priority as substitute teachers within 
their area of certification. Preferences shall be based on seniority. 
46.5.2 All personnel so affected shall receive first priority for reemployment, should an 
opening become available. This priority shall remain in effect for a period 
determined by education law. Preferences shall be based on seniority. 
46.5.3 Tenure status will remain unchanged for the extent of the layoff period. 
46.5.4 The guidelines will be modified by the following subject to provision of Sections 
25 10 and 2585 of the Education Law: 
46.5.4.1 The Board shall identify the tenure area in which the professional education 
position is abolished. 
46.5.4.2 The Board shall determine the person having the least seniority in the tenure 
area affected by the abolition. 
46.5.4.3 Should the individual so identified have tenure or be on probationary status in 
additional tenure areas, he shall be transferred to such other tenure areas in 
which he has greatest seniority and shall be retained in such areas if there is a 
teacher having less seniority than he in such other tenure areas. 
46.5.4.4 If the teacher (refer to 46.5.4.3) is junior in service in such second tenure 
areas he shall be transferred in succession, in order of length of service, to 
each of the areas in which he shall have acquired tenure or be in probationary 
status and shall be retained in any such area if there is a teacher having less 
seniority than he. 
47. Conformity to Law 
The terms of this contract shall not apply in any case where it is inconsistent with constitutional, 
statutory, or other legal provisions. If any provisions in this agreement are found to be contrary to 
law by the Supreme Court of the United States, or by any court of competent jurisdiction from 
whose judgment or decree no appeal has been taken within the time provided for doing so, such 
provision shall be modified forthwith by the parties hereto to the extent necessary to conform 
thereto. In such case, all other provisions of this agreement shall remain in effect. 
48. Negotiations of Matters Not Specified 
This agreement shall constitute the full and complete commitments between both parties and may 
be altered, changed, added to, deleted from, or modified only through the voluntary mutual 
consent of both parties in written and signed amendments to this agreement. Initiation for change 
or modification must be made in writing to either of the parties. 
49. Individual Agreements 
No individual arrangement, agreement, or contract shall be executed with any individual member 
of the negotiating unit represented by the Association. During its duration this agreement shall be 
controlling. 
50. Stipends for Activities 
The Superintendent and the Association endorse the concept of providing worthwhile educationally 
related activities for students in addition to and beyond the normal school day. It is further 
understood by the Board and the Association that: 
Assignments are voluntary in nature. 
Assignments are annual appointments. 
Assignments in sports will be made in the sports season preceding the assignment. 
Assignments are not tenured positions. 
Student activities must be approved by the Board of Education. 
Stipends for student activities are to be negotiated by the Superintendent and the 
Association as per existing classification scale. 
50.1 Placement for Promotions 
When a transfer or promotion occurs whereby an assistant moves to a higher position, 
he shall receive an amount determined to be the next amount above hislher present 
stipend (old position). Step placement will be picked up at the designated amount 
position. 
50.2 Club Classification Scale - see Appendix A 
50.2.1 Position Classification 
Aero-Space Club (UEHS) ........................................... I
Amnesty International (UEHS) ..................................... H 
Biology Club (UEHS). ............................................... H 
Co-Advisor Yearbook (UEHS) (2)*. .............................. B 
Debate Club (UEHS) ................................................. H 
Detention Hall (Middle School & UEHS) ........................ F 
Destination Imagination (UEHS) ................................... H 
Drama Club (Middle School) ...................................... H 
Drama Club (UEHS) ................................................. E 
Elementary Safety Patrol ........................................... L 
Foreign Exchange Program Advisors (UEHS). .................. B 
French Club (UEHS) ................................................. F 
Freshman Class Advisor (UEHS) .................................. H 
Future Business Leaders of America (FBLA) (UEHS) ......... I 
Future Homemakers of America (UEHS) ........................ I 
............................................... FHA (Middle School) I
History Club (UEHS) ................................................ F 
History Seminar (UEHS) ............................................ H 
Italian Club (UEHS) ................................................. F 
Jazz Improv (Middle School & UEHS) ........................... I 
Junior Class Advisor (UEHS) ...................................... H 
.................................................... Key Club (UEHS) B 
.................................................. Latin Club (UEHS) H 
Marching Band Director ............................................. A 
Marching Band Assistant (UEHS) ................................. D 
Marching Band Color Guard Lead Instructor (UEHS) ......... G 
Marching Band Color Guard Asst. Instructor (UEHS) (2)* .. . I  
Marching Band Instructors (UEHS) ............................... G 
Mathletes (UEHS) .................................................... H 
Middle School Annual (Yearbook) ................................ B 
Middle School Mathcounts .......................................... J 
Middle School Newspaper .......................................... L 
Middle School Student Government ............................... I 
Mock Trial (UEHS) .................................................. H 
Music Production (UEHS) .......................................... B 
Music Production Assistant (UEHS) .............................. G 
Music Production OrchestraIBand (UEHS) ...................... G 
Musical (Middle School) ............................................ J 
Musical Assistant (Middle School). ................................ K 
Musical Choreographer (UEHS) ................................... J 
Musical Rehearsal Accompanist (UEHS) ......................... L 
Musical Set Construction Builder (UEHS) ....................... J 
Musical Set Designer (UEHS). ..................................... L 
Musical Stage Technician (UEHS). ................................ L 
National Honor Society (UEHS) ................................... F 
Oratory Club (UEHS). ............................................... H 
Odyssey of the Mind .............................................. . H  
REED (UEHS) ....................................................... I 
......................................... Science Fair - Elementary.. J 
..................................... Science Fair - Middle School.. J 
Science Olympiad (UEHS) .......................................... H 
................................. Select Choir (Middle School) (2)* J 
Senior Class Advisor (UEHS) (2)* ................................ H 
Show Choir (Middle School). ....................................... J 
Ski Club .............................................................. .D 
Sophomore Class Advisor (UEHS) ............................... .H 
Spanish Club (UEHS) ............................................... F 
Student Government - Elementary.. ............................... J, Step 4 
Student Government (UEHS) ...................................... F 
Student Newspaper (UEHS). ...................................... F 
Students Against Drunk Drivers (UEHS) ....................... .F 
Technology Club (Middle School & UEHS) .................... .G 
Ticket Manager ....................................................... D 
Tiggers Too (Middle School) (2)* ................................. J 
Yescap (Middle School) ............................................ . I  
Winterguard (UEHS) ................................................. G 
Winterguard Assistants (UEHS) (3)* ............................. .K 
* If two (2), each receives a full stipend. 
50.2.2 Those teachers off the chart will receive increases of: 
2004-2005 2.4% 
2005-2006 2.4% 
206-2007 2.4% 
50.3 Coaching Salaries 
50.3.1 Increases for returning coaches shall be as follows: 
50.3.1.1 The head coach, who has the responsibility of the varsity, junior varsity and 
modified programs in hislher sport, will receive an additional stipend of $300 
each year, not added to the base salary (does not apply to bowling, 
cheerleading, golf, tennis, x-country) . 
50.3.2 The length of season begins from the first starting date until the date of the first 
sectional game (as set forth by the NYSPHSAA handbook, SECTION IV 
Handbook and the STAC Handbook). 
50.3.3 Extended Season 
50.3.3.1 For sectional, regional and state competition after completion of the regular 
season (beyond the first sectional game) and practice sessions related to such 
competition. 
a. Eligible competition will be defmed as extended season games 
identified and sanctioned by Section IV and the NYS Public High 
School Athletic Association. 
50.3.3.2 Compensation will be on a per diem basis. 
a. The per diem rate will be computed by dividing the total number of 
days of the regular season into the stipend for the regular season. 
50.3.3.3 Maximum compensation will be for ten (10) days. 
50.3.4 Entry Level Stipends (See Appendix C.) 
At the discretion of the District, the entry level coaching salary may be increased by 
up to 2% per year of prior coaching experience, with a maximum entry level 
differential of 10%. Determination of what constitutes appropriate prior coaching 
experience will be at the discretion of the District and will not be subject to the 
grievance procedure. 
50.4 Athletic coaches required to travel for the purpose of scouting shall receive the 
mileage and meal allowance rates currently in effect in this contract (re: Article 38.1). 
50.5 Zntmmurals 
Intramurals will be paid at the rate of: 
2004-05: $19.41 per hour 
2005-06: $19.87 per hour 
2006-07: $20.34 per hour 
50.6 Instructional Leaders 
50.6.1 Elementary Instructional Leaders (ILS) will be hired at a stipend of $4000 per 
year. IL will work ten (10) days in the summer to be paid at their regular salary 
rate. 
50.6.2 Secondary Instructional Leaders will be released from at least one classroom 
assignment and will have ten (10) working days during the year for Instructional 
Leader business. Secondary Instructional Leaders will work 10 days in the 
summer to be paid at their regular salary rate. Three (3) existing "Department 
Chairs/Instructional Leadersn shall continue to have two (2) release periods. 
50.7 Frost Valley 
It is agreed by and between the parties that Frost Valley activity will be considered to 
be extracurricular. The activity will be stipended according to the following: 
50.7.1 Participating teachershurses will receive $500.00, provided the teacher is a full 
participant in the activity. Each participating principal will communicate with the 
business office after the activity has been completed and will arrange for payment 
of the stipend. 
50.7.2 The district yearly expenditure will be limited to $4,750.00. Each participating 
principal will be responsible for budgeting necessary amounts. 
50.7.3 Management has complete control over the number of teachers assigned, and it is 
understood that there is no requirement to expend all the budgeted amounts. 
Remaining funds will not be distributed amongst the participating teachers. 
50.7.4 It is also understood between the parties that in the event the Board does not fund 
Frost Valley activity, there will be no claim for continuation by the ETA. 
50.8 Head Nurse 
Stipend $5,000 
51. Differential Payments 
51.1 Speech Teachers, Special Education Teachers 
All speech teachers and all special education teachers presently employed will receive 
the same amount of differential as received during the 1972-73 school year. New 
teachers in this category will not be eligible for this added money. 
51.2 Guidance 
(1) The position of senior high counselor shall be an 11-month position. 
Remuneration of 11200 of the base salary shall be paid for each day worked of 
the additional month. 
(2) The position of middle school counselor shall be a 10 112 month position. 
Remuneration of 11200 of the base salary shall be paid for each day worked of 
the additional month. 
(3) It is the responsibility of the building administrator to notify payroll regarding 
additional pay for summer work for counselors. 
(4) A differential of two thousand dollars shall be provided for all counselors for 
year-round availability in that counseling responsibilities require work beyond 
that of a normal school day and that of a regular school year. 
5 1.2.1 Application of Differential 
New counselors hired after June 30, 1975, will not be eligible for the differential 
per paragraph four (4) above. 
5 1.2.2 New Counselor Extra Pay 
51.2.2.1 All new counselor appointments after July 1, 1975 shall be employed on the 
same basis as a regular classroom teacher. 
51.2.2.2 Time beyond the regular day will be paid according to Article 7.4, entitled 
"Extra Pay for Extra Work. " 
51.2.2.3 If employment is required past the regular school year, the rate of pay shall 
be 11200th of the regular salary on a daily basis. 
52. Minimum Entry Levels - Salary 
Entry level salaries will be frozen at $38,645 for less than Masters. Years of service will be 
applicable. The Master's degree entry-level salary will be frozen at $40,339. Years of service 
will be applicable. 
(General Appendix C- Entry Level Salary Chart based on above amounts.) 
52.1 Salary Phcement 
52.1.1 Experience credit for teaching or related service will be at the complete discretion 
of the district. Decisions by the district regarding equivalent year and/or related 
service are not grievable. 
52.1.2 Salary placement will be based on the entry-level chart, Appendix C. No new 
teacher will be receiving a salary more than a teacher presently on staff who has 
comparable education and experience. 
52.1.3 Any teacher who is returning from a leave shall not make less than the salary of the 
entry level chart for comparable years of experience and education. 
52.2 Registered Nurses 
2004-2005 $23,738 
2005-2006 $24,201 
2006-2007 $24,673 
52.3 Teaching Assistants Teaching Assistants with BA 
204-2005 $15,370 $20,179 
2005-2006 $15,670 $20,572 
2006-2007 $15,976 $20,973 
53. Salary 
53.1 Salary 2004-05 
The average increase for returning bargaining unit members shall be 3.7% over 
their 2003-2004 base salary. 
53.2 Salary 2005-06 
The average increase for returning bargaining unit members shall be 3.9% over 
their 2004-2005 base salary. 
53.3 Salary 2006-07 
The average increase for returning bargaining unit members shall be 3.9% over 
their 2005-2006 base salary. 
53.4 Teaching Service 
"Teaching service" defined to be all teaching service either within or outside the 
Union-Endicott CSD. Said service does not include time spent on unpaid leaves of 
absence nor per diem substituting. Part-time service shall be prorated with the 
exception of 112 day Kindergarten. 
53.5 Part-TimeReturn 
Teachers who return from teaching on a part-time basis and are employed on a 
full-time or part-time basis will be treated as new entrants and entry level procedures 
will apply. 
53.6 Pay Increase - Leave Return 
Teachers who return from a leave-of-absence at the beginning of any year during the 
life of this contract will receive an increase on base salary based upon the following: 
(1) Percent increase added to their salary which is computed on the amount received 
by teacher for the last year of active service. 
(2) In order to be eligible for the full increase, the teacher must have served at least 
one-half of the days plus one day during the year of active service. 
(3) Anyone returning from leave who served less than one-half of the days available 
to serve will receive one-half the increase received by similar teachers during the 
year of active service. 
(4) The increase received by the returning teacher who taught a full year will be the 
same as the increase received by active teachers for the year in which the 
returning teacher was on leave 
53.7 Those teachers currently with National Board Certification and those who receive 
National Board Certification in the future will receive a one-time payment of $2500. 
54. Pay Period Selection 
Teachers desiring pay checks evenly computed so that no money will be held for a final large 
check may do so. 
All requests for different pay periods must be made in writing to Personnel by August 1 of each 
year. Balloon checks will be issued with the final paycheck in June. 
55. Duration of Agreement 
This agreement shall be effective as of July 1, 2004 through and shall continue in effect through 
June 30, 2007, and until a new agreement is negotiated. 
56. Inservice Activity 
Two (2) days a year will be set aside by the administration for district-wide inservice activity. The 
two (2) days may be divided into smaller units if it seems desirable. 
57. Half-Day Absence 
When school is in session for only half day, an employee absent for that half day will be charged 
with a half day of absence. 
58. Home Teaching Rate 
Home-teaching will be paid hourly at the rate of 111400 of the U-E teacher's salary. 
Teacher Aides - Scheduling 
Teacher aides will be provided for each Kindergarten teacher at a minimum of three (3) hours per 
day. 
The procedure for scheduling aides will be similar to that followed at that time. 
Purpose 
The general purpose of this agreement is to set terms and conditions of employment, and to 
promote orderly and peaceful labor relations for the mutual interest of the parties. 
Accordingly, officials representing the school district and the ETA will meet from time to time 
during the life of this agreement at the request of either and with mutual consent for the purpose of 
appraising problems which have arisen in the application, administration, and interpretation of this 
agreement. 
Such meetings shall not be for the purpose of conducting continuing negotiations nor to in any way 
modify, add to, or detract from the provisions of this agreement. 
If through these meetings an issue surfaces which has not been addressed in negotiations which led 
to this agreement, then by mutual consent the issue may be opened for negotiations according to 
procedures mutually agreed to at that time. 
Grievance 
The purpose of this procedure is to provide an acceptable method for settlement of employee 
grievances over the interpretation of this agreement. 
Section 1 - Definitions 
A "grievance" is an alleged violation of the expressed written words in this 
agreement. 
The "Association" is the ETA. 
A "teacher" is any person or group of persons in the negotiating unit covered by 
this agreement. 
An "aggrieved party" is any teacher, group of teachers or a class action grievance 
(A class action grievance involves a single set of facts, but involves multiple 
grievants) who believes it has been injured by the violation of this agreement. 
The "principal" is a person holding the title or appointment in each school building 
or hislher designee. 
The "Superintendent" is the chief executive officer of the district, or hislher 
designee. 
A "day" is one school day when pupils were in attendance. 
61.2 Initiation of Grievance 
No grievance will be entertained unless the grievance has been presented at the first 
level within forty (40) school days after the teacher knew of the act upon which the 
grievance is based. 
61.3 Section ZZ - Grievance Procedure 
Grievant must be present at all stages of the grievance, except for class action 
grievances; representation may be in attendance with the grievant. A class action 
grievance must be signed by all grievants but can be processed by the Association as 
one grievance. The failure of a grievant to sign a class action grievance will disqualify 
them from any award or remedy. In a class action grievance, the District shall have 
the right to question in the presence of Association representative any of the grievants. 
6 1.3.1 Level 1 (Administrator) 
The aggrieved party shall discuss hislher grievance informally with the appropriate 
administrator. If the informal discussion does not result in a satisfactory resolution, 
the aggrieved party may, within five (5) days of the informal conference, submit 
the grievance to the appropriate administrator on the approved grievance form. 
The appropriate administrator shall, within five (5) days of receipt of the formal 
grievance, render hislher decision in writing to the grievant. 
61.3.2 Level 2 (Superintendent) 
Should the grievant be dissatisfied with the decision rendered at Level 1, helshe 
may within ten (10) days submit the grievance, the decision rendered at Level 1, 
and any supporting documents to the Superintendent for hislher consideration. The 
Superintendent may conduct a formal hearing. Within twenty (20) days of the 
receipt of the grievance the Superintendent shall render hislher determination and 
ruling in writing to the aggrieved party. 
61.3.3 Level 3 (Board of Education) 
Should the aggrieved party be dissatisfied with the decision rendered at Level 2, the 
aggrieved party may within ten (10) days request a hearing with the Board of 
Education. 
The Board of Education may conduct a hearing. Within ten (10) days after the 
hearing, the Board of Education shall render its decision in writing to the aggrieved 
party. 
If the hearing is not conducted, the grievance automatically goes to Level 4, unless 
an extension of time has been agreed to. 
61 -3.4 Level 4 (Arbitration) 
If the aggrieved employee is not satisfied with the disposition of hislher grievance at 
Level 3, he may within twenty (20) days, file written notice to the Superintendent 
of Schools for an appeal for arbitration. 
61.3.4.1 Choice of Arbitrators 
A request for a list of arbitrators within five (5) days will be made to the 
American Arbitration Association by the Superintendent. The parties will 
then be bound by the rules and procedures of the AAA in the selection of an 
arbitrator. The arbitrator will have authority to hold hearings and to make 
procedural rules. The aggrieved, hidher representative, and the 
Superintendent shall have standing to be heard at such hearings. The 
arbitrator may request and obtain from the various parties all pertinent 
information not privileged by law, in their possession or control and which is 
relevant to the issues raised in the grievance. All hearings shall be closed 
sessions and no news releases shall be made concerning the progress of the 
hearings. 
The arbitrator will be restricted to hearing evidence found within the written 
agreement and/or evidence derived from the recorded negotiation sessions 
which lead to this agreement. 
61.3.4.2 Arbitrator's Decision 
The arbitrator's decision will be in writing to the Superintendent, the Board, 
the employee, and the Association, and will set forth hislher findings of fact, 
reasoning and conclusions on the issues. 
The arbitrator shall have no power or authority to make any decision which 
requires the commission of an act prohibited by law or which is violative of 
the terms of this agreement. 
6 1.3.4.3 Arbitration Expense 
The decision of the arbitrator shall be final and binding upon all parties. The 
cost for the services of the arbitrator, including expenses, if any, will be 
borne equally by the Board of Education and the Association. If the 
Association did not sign the appeal to arbitration, the expenses shall be shared 
equally by the Board and the aggrieved person. 
61.4 Management Rights 
Except as otherwise specifically provided in this agreement, management has the sole 
and exclusive right to exercise all the rights and functions of management and the 
exercise of such rights and functions shall not be subject to grievance or arbitration 
provisions of this agreement. 
61.5 Grievance Form 
The grievance form shall contain the following elements: 
Grievance number Article 
Departrnent/School Section 
Date Nature of grievance 
Time Relief requested 
Name Bargaining unit representative (signature) 
Position Employee (signature) 
Contract reference Attached: additional pages, if required, all 
pertinent documentation 
Grievance Form is attached as Appendix D 
62. Reassignment Committee 
The district reassignment committee will function as it has in the past. Control will be maintained 
by the personnel office with involvement by ETA members and other teachers who were or will be 
affected by reassignment each year. 
The procedures developed on a year-by-year basis will change to suit circumstances. 
The goal will be consistent, bilaterally developed reassignment that attempts to reduce stress and 
tension. 
All methods will focus on procedures which diminish district and personal problems. 
63. "IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL." 
64. Retirement Benefit 
64.1 Retirement Benefl For Teachers 
64.1.1 Retirement Benefit 
Qualified full time teachers with at least 15 years service to  the'^^ District will be 
eligible for health insurance as follows: 
% of Insurance % of Unused Sick Days 
Coverage 
Less than 50% 50%-59% 60% or over 
Individual 75 % 80% 85 % 
Family 60 % 65 % 70 % 
The retiree will be responsible for that portion of the insurance premium in excess 
of the amount paid by the District as indicated by the chart above. 
Qualifications: 
(1) Eligibility for a regular retirement in the New York State Teachers' 
Retirement System. 
(2)  Written letter of resignation (retirement) received in the District Personnel 
Office no later than March 15 of the year of retirement. 
(3) Resignation (for retirement) effective July 1 of the same year. 
64.1.1.1 Qualified full time teachers with at least 15 years service to the UE 
District who fail to meet any of the provisions of 64.1. may retire with 
50% District contribution toward an individual plan and 35% District 
contribution toward a family plan. 
64.2 Retirement Option 
64.2.1 Eligibility 
Any full-time Union-Endicott Central School District teacher who is legally 
eligible to retire without reduction or penalty (not including disability 
retirements), retires in hisher first year of retirement eligibility, and has a 
minimum of fifteen (15) years of service to the Union-Endicott Central 
School District by June 30 of the year of retirement. 
64.2.2 Bargaining unit members whose birthday of their first year of eligibility for 
this retirement incentive falls between July 1 and August 31 shall have the 
option of retiring at the conclusion of the academic year immediately 
preceding this birthday, or at the conclusion of the academic year 
immediately following this birthday. Said teachers would be subject to the 
same notification procedures as described in Article 64.1.1. 
64.2.3 Qualifications 
64.2.3.1 Eligible for a regular retirement in the New York State Teachers' 
Retirement System. 
64.2.3.2 Written letter of resignation (retirement) to be received by the 
Personnel Office no later than March 15 of the year of retirement. 
64.2.3.3 Resignation due to retirement effective July 1 of the year of retirement 
eligibility. 
64.2.4 Option Benefits 
64.2.4.1 $15,000 (paid either on July 1 of the year of retirement or January 1 of 
the subsequent year). 
64.2.4.2 10 years fully paid health insurance 
64.2.4.3 After the 10th year, the District will pay the percentage specified in 
Article 64.1, but not less than the 80% individual165Sb family rate. 
64.2.5 Health insurance coverage provided by this article shall continue for 
surviving spouse at the specified percentage. 
64.2.5.1 The health insurance plan provided under this article shall be the same 
options offered for active employees. 
64.3 Retirement Benefit for Teaching Assistants and Registered Nurses 
64.3.1 Qualifications 
64.3.1.1 Regular service retirement according to New York State Teachers' 
Retirement System or New York State Employee's Retirement System rules. 
64.3.1.2 Minimum 15 years full-time service to the Union-Endicott Central School 
District. 
64.3.1.3 Letter of resignation (for retirement) submitted a minimum of four (4) months 
prior to effective date of retirement. 
64.3.2 Benefit - Health insurance or health insurance/cash benefit will be determined by 
the percentage of unused sick time accumulated on the last day of employment prior 
to retirement and the qualification listed in section 64.2.1 of this article. 
% of Unused Sick Days e r n  50%-59% 60% + 
Individual 75 % 80% or 85% or 
75% + $3000 75% + $6000 
Family 
Computation of Unused Sick Days' 
96 = # of Unused Sick Days at Retirement X 100 
Maximum Possible # of Sick Days 
Example 
100 Unused Sick Days = .5 X 100 = 50% 
Maximum Possible # of Sick Days (=200) 
Eligible for 80% individual or 75% family health insurance coverage, or 
75 % individual health insurance coverage and $3000, or 60% family health 
insurance coverage and $3000. 
'Maximum possible number of sick days and number of unused sick days at 
retirement will be calculated based on available records. 
64.3.3 Benefit is available to a full-time employee retiring from service with the Union- 
Endicott Central School District and surviving spouse. Retiree (or surviving 
spouse) shall be responsible for portion of insurance premium not paid by the 
District. Failure of retiree or surviving spouse to pay the required portion of the 
insurance premium will result in cancellation of the policy. 
65. Employee Assistance Program 
An Employee Assistance Program (EAP) shall be implemented by the parties. Said EAP shall be 
funded by the District. 
66. Long Term Substitute Teachers 
66.1 Long Term substitute teachers as defined in Article 1.1 of this Agreement shall be 
entitled to all of the benefits of this Agreement except for the following (or as 
specifically referenced or excluded in other parts of this Agreement in subsequent 
negotiations): 
Article 18 - entire article except for 18.3 
Article 19 
Article 30 
Article 33.2 
Article 42.3 
Article 45 
Article 46 
Articles 53.5 and 53.6 
Article 62 
Article 64 
Long term substitute teachers shall be paid according to Entry Level Chart alluded to 
in Article 52. 
66.2.1 Placement shall be as per Article 52.1. 
66.2.2 If a long term substitute returns to a second (or more) consecutive year, either as a 
long term substitute or as a probationary teacher, said teacher shall be paid 
according to the appropriate section in Article 53, the same as any other returning 
teacher. 
67. Teaching Assistants and Registered Nurses 
67.1 Teaching Assistants and Registered Nurses as defined in Article 1.1 of this labor 
agreement shall be entitled to all of the benefits of this Agreement except for the 
following, or as specifically referenced or excluded or limited in other parts of this 
Agreement: 
Article 3 - 
Article 4 - 
Article 5 
Article 10 - 
Article 11 - 
Article 16 - 
Article 17 - 
Article 18.6 
Article 20.3 
Article 20.4 
Article 26 - 
Article 28.4 
Article 35 
Article 41 
Article 43 
Article 50.6 
Class Size 
Staffmg 
Teacher Aides 
Staff Meetings 
Parent Conferences 
Observation of Teachers 
Evaluation of Teachers 
Sabbatical Leave 
Work for Absent Pupils 
Scheduling on Religious Observance Days 
Tuition Waivers and Sabbaticals 
Accessibility of Plans 
New Teacher Orientation 
Credits for Education 
Summer School 
Grade Level Chairs 
Article 5 1 - Differential Payments 
Article 58 - Home-teaching Rates 
Article 59 - Teacher Aides - Scheduling 
Article 62 - Reassignment Committee 
Article 66 - Long Term Substitute Teachers 
67.2 Holidays 
Paid holidays for Registered Nurses and Teaching Assistants: There will be eight (8) 
paid holidays in the work year. The designation of the holidays will be determined by 
the Assistant Superintendent for Administrative Services by June 1 of each year of this 
agreement. 
67.3 Work Week for Registered Nurses and Teaching Assistants 
For payroll purposes, the work week for Teaching Assistants and Registered Nurses 
begins 12:Ol AM Sunday and ends midnight on Saturday. 
67.4 Emergency School Closings 
In the event that students are dismissed early from school because of inclement 
weather or other emergency, Registered Nurses and Teaching Assistants are to remain 
in their buildings until notice is received that all bus students have been safely 
delivered to their bus stops. At such time, the building principal, or other 
administrator in charge will dismiss Teaching Assistants and Registered Nurses. 
Dismissal will be on a building by building basis. 
SIGNATURES 
7 ,/7/& ate 
entral School District 
~ndiiott Teachers' Association 
Appropriate Resolution under Section 204A of the Taylor Law - Passed by the Board of 
Education on 
SIDE BAR AGREEMENT 
between the 
Union-Endicott Central School District 
and the 
Endicott Teachers Association 
CORRECTIONS AND CLARIFICATIONS TO THE ETA COLLECTIVE 
BARGAINING AGREEMENT 
1. 50.6 Instructional Leaders 
The following is the practice of the lLs: 
1. Elementaryh4iddle School - 
Stipend of $4000 
Ten (10) paid days in the summer 
Includes 6-8 ELA, Science and Family & Consumer Science 
2. K-12 -Art 
7- 12 - Social Studies and Math 
Release time of two (2) instructional classes 
Ten (10) paid days in the summer 
No stipend 
3. 9- 12 - Science, English Foreign Language 
Release time of one (1) instructional class 
Ten (1 0) working days during the year 
Ten (10) paid days in the summer 
2. Recognition 
Occupational Therapists are included in the bargaining unit. 
3. 7.1 Teaching Load 
The following is the practice: 
High School - 
Science - 4 classes, 2 labs 
PE - 6 classes 
Reading - 6 classes 
AEM - 6 classes 
Middle School - 
Technology - 6 classes 
No duties will be assigned to any of the above teaching assignments. 
4. 50.2.1 Club Classification 
Marching Band Instructors (UEHS) (2)* 
NB/njg 
cwa 1 141 
Appendix A 
Classification S 3  2004.05 2005-06 2006-07 
A 1 $3,595 $3,681 $3,769 
Appendix A 
(Continued) 
2.40% 2.40% 2.40% 
Classification Step 2004-05 2005-06 2006-07 
P 
J 1 $656 $672 $688 
2 $739 $757 $775 
3 $816 $836 $856 
4 $903 $925 $947 
Appendix B 
Coaching Beginning Salaries 
SPORT 
Baseball 
Baseball 
Baseball 
Basketball 
Basketball 
Basketball 
Basketball 
Basketball 
Basketball 
Basketball 
Bowling 
Cheerleading 
Cheerleading 
Football 
Football 
-- Football 
Football 
Football 
Football 
Football 
Golf 
Lacrosse 
Lacrosse 
Lacrosse 
Lacrosse 
Soccer 
Soccer 
Soccer 
Soccer 
Soccer 
Soccer 
Soccer 
B-G POSITION 
HD 
JV 
MOD 
B HD 
G HD 
B JV 
G JV 
B MOD 
G MOD 
B 9TH 
JV 
HD 
V ASST 
TRAINER 
JV ASST 
MOD 
MOD ASST 
HD 
V ASST 
JV 
MOD 
B HD 
G HD 
B JV 
G Jv 
B MOD 
B MOD ASST 
2.40% 2.40% 2.40% 
200405 2005-06 2006-07 
SALARY SALARY SALARY 
G MOD $3,513 
SPORT 
Softball 
Softball 
Softball 
Swimming 
Swimming 
Swimming 
Sw imrning 
Tennis 
Tennis 
Track 
Track 
Track 
Track 
Track 
Track 
Volleyball 
Volleyball 
Volleyball 
Wrestling 
Wrestling 
Wrestling 
Wrestling 
X-Country 
X-Country 
2.40% 2.40% 2.40% 
2004-05 2005-06 2006-07 
B-G POSITION SALARY SALARY SALARY 
JV 
HD 
MOD 
B HD 
G HD 
BIG DIVING 
G MOD 
B HD 
G HD 
HD 
HD 
V ASST 
V ASST 
MOD 
MOD ASST $3.513 
HD $4,853 
JV $4,612 
MOD $3,587 
HD $5,592 
JV $4,427 
MOD $4,238 
MOD ASST $4,064 
HD $4,339 
MOD $3,513 
Appendix C 
Entry Level Salaries 
Credited 
Note: See Article 41.2 - Credits in Education for additional credit above a 
Masters Degree 
Years 
-2003-04 
0 
BA 
38645 
MA 
40339 

APPENDIX D 
ENDlCOlT TEACHERS ASSOCIATION Grievance Number 
Date 
Level 
AGGRIEVED PARTY OR PARTIES 
POSITION 
DEPARTMENTISCHOOL 
TIME OF GRIEVANCE 
PROVISIONS VIOLATED: 
NATURE OF GRIEVANCE: 
REDRESS SOUGHT: 
AGGRIEVED PARTYIPARTIES: 
Signed: ETA Representative: 

Appendix E 
In-Service Education Course Request Form 
Employee's name Date 
Area of certification 
Tenure area 
How will this course benefit the individual and the school system 
Name of Course 
Date of course 
Length of the course 
Name of Instructor 
Institution providing the course 
Description of the course 
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Absences. Staff 
......................................................................................... Accessibility of Plans .28.3 
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.............................................................................................. Early notification 28.1 
Half Day ........................................................................................................... 57 
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........................................................................................................... Leaves -33 -2  
.................................................................................................... Notification of 28 
Personal Days (general) (see "Personal Business Days") 
................................................................................................. Religious Days 2  0.4 
Absences. Student 
............................................................................... Student Makeup Assignments .20.3 
............................................................................................... Student Reporting 3.7 
.................................................................................................. Academic Freedom 44 
.......................................................................................... Advanced Study Leave 18.2 
..................................................................................... Advisory Council. Principal's 12 
................................................................................................. Agency Shop Fee 42.5 
.................................................................................................................... Aides - 5  
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/ 
............................................................................................................. Duties 5.2 
......................................................................................................... Scheduling 59 
Appointments 
....................................................................................... By Board of Education 32.1 
.................................................................................................. Consideration 32.2 
.................................................................................................. Non-Certified 3  2 3 
....................................................................................... Certified (New Teachers) 39
..................................................................................... Approved Absences - Benefits 33 
...................................................................................................... Sick Leave . 3  3.1 
.................................................................................................... Guidelines 33.1.1 
........................................................................................... Sick Leave Bank .233. 1.2 
........................................................................................... Members Covered 33.1.3 
........................................................................ When Benefits Become Available 33.1.4 
Personal Business .............................................................................................. 33.3 
................................................................. Reasons for Personal Business Absence 33.3.1 
Extremely Personal Day ..................................................................................... 3  3.4 
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Art 
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............................................................................................... Instructional Time 4.2  
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...................................................................................................... To Activities 50 
...................................................................................... Placement for Promotions 5.1 
................................................................................... Classification Scale - Clubs 50.1 
............................................................................. Classification Scale - Coaching . 50.2 
..................................................................................................... Intramurals .50.4 
................................................................................................... Instrumental 4.2.2 
Association Business 
Access to Data .................................................................................................... 34
Board Agenda. Minutes ...................................................................................... 34.1 
Bulletin Boards ................................................................................................. 37.6 
Cost of Supplies ................................................................................................ 37.5 
Office Space ................................................................................................... 37.1 
Mailings ......................................................................................................... 37.2 
Permission to Visit Members (Other Buildings) ............................................................ 4.5 
Responsibility for Mailings .................................................................................. 37.3 
Time for President ............................................................................................... -36 
...................................................................... Use of Buildings. Equipment, Materials 37 
Use of School Machines and Materials ..................................................................... 37.4 
Attendance. Student ............................................................................................... .3.7 
Recording ...................................................................................................... 4.6.9 
Authority of Teachers ............................................................................................... 25 
Emotionally Disturbed Pupils ................................................................................ 25.2 
Extent ............................................................................................................ 25.1 
Objectionable Pupil Behavior ................................................................... 
............................................................................................ Base Salary 
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Dental Program .................................................................................. 
Extremely Personal Day ........................................................................ 
Health Insurance ................................................................................. 
Leave of Absence ............................................................................... 
Liability Insurance ............................................................................... 
Part-time Teachers ................................................................................ 
Payroll Deductions ............................................................................... 
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Credit Union ............................................................................................... .42.5.2 
Dues ......................................................................................................... .42. 5.1 
Retirement Loans ....................................................................................... 42. 5.5 
Savings Bonds .............................................................................................. 42.5.4 
Tax Sheltered Annuity ................................................................................. 42. 5.3 
VOTE-COPE ............................................................................................... 42. 5.6 
Personal Business .............................................................................................. 33.3 
Sick Leave ................................................................................................. 33.1 
Child Care Leave ................................................................................................. 18.4 
Class Load ...................................... "Class Size" 
Class Size ............................................................................................................ 3
Elementary ....................................................................................................... .3.1 
Equalization of Class Loads ................................................................................... .3.5 
...................................................................................................................... 3.6 
Secondary Class Load ........................................................................................ 4.6.4 
............................................................................................................... 4.6.7 
.................................................................................................................. 4.6.8 
Clubs . Scale.& Stipend .......................................................................................... 50.2 
Coaching 

Elementary 
Class Size ......................................................................................................... 3 1 
Extra Duties ..................................................................................................... .3.4 
Lunch .............................................................................................................. 9.2 
Planning (Preparation Time) ................................................................................... 3.2 
....................................................................................................... 4.1.1 
Special Subjects .................................................................................................. 3.2 
....................... . .......................................................................... 4.1.1 
Staffing ............................................................................................................ 3.3 
...................................................................................................................... 4.5 
Employee Assistance Program .................................................................................... -65 
Employee Files ........................................................................................... See nFiles" 
Endicott Teachers' Association ..................................................... .See "Association Business" 
Evaluation of Teachers ............................................................................................. -17 
Tenured Teachers .............................................................................................. 17.1 
Non-Tenured Teachers ........................................................................................ 17.2 
Review by Evaluation Committee ........................................................................... 17.4 
Evaluation Instrument ............................................................................................ 17 
Procedures and Forms See: Evaluation Program for Teachers Document 
Evaluation for Teachers Operation Manual 
Experimentation ..................................................................................................... 6.1 
Extra Pay for Extra Work ........................................................................................... 7 
Extremely Personal Day ............................................................................................ 27 
Facilities . Teaching ................................................................................................ -22 
Communication Facilities ..................................................................................... 22.1 
Participation in Planning ........................................................................................ -23 
Smoking ......................................................................................................... 22.2 
Fair Dismissal ...................................................................................................... 19.1 
Faculty Meetings See "Meetings" 
Federal Savings Bonds ........................................................................................ 42.4.4 
Files .................................................................................................................... 14 
Contents Available to ......................................................................................... 14.2 
Evaluation Placed In ........................................................................................... 17.5 
Review of ....................................................................................................... 14.1 
Response to ..................................................................................................... 14.3 
Flexibility ............................................................................................................... 6
Fringe Benefits - See Benefits 
Grievance (Purpose) ................................................................................................. 61 
Definitions ...................................................................................................... 61.1 
Grievance Form ................................................................................................. 6 1.5 
Initiation of ..................................................................................................... 6 1.2 
Management Rights ........................................................................................... 61.4 
Procedure ........................................................................................................... 6 1.3. 
Level 1 (Principal) ...................................................................................... 6 1 .3.1 
Level 2 (Superintendent) ............................................................................... 61.3.2 
Level 3 (Board of Education) ......................................................................... 61 .3.3 
Level 4 (Arbitration) ................................................................................... 61 .3.4 
Choice of Arbitrators .......................................................................... -61 .3.4.1 
Arbitrator's Decision ........................................................................... .61.3. 4.2 
Arbitrator's Expense ........................................................................... .61.3. 4.3 
Reprisal ........................................................................................................... 1.2 
Guidance ............................................................................................................ 51. 2 
Guidance Differential ....................................................................................... 51 2.1 
New Counselor Pay ......................................................................................... 5 1.2.2 
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Home Teaching Rate ................................................................................................ 58 
.............................................................................................. Individual Agreements 49
Injuries 
Requests for Information and Assistance .................................................................. .24.1 
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Workman's Compensation ................................................................................... 24.2 
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Financial Support .............................................................................................. 40.1 
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............................................................................ Instructional Policy Committee (IPC) 13 
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MEMORANDUM OF AGREEMENT 
The undersigned parties hereby agree as follows: 
1. It is clarified that the Endicott Teachers Association bargaining unit 
includes the Extra-Curricular positions delineated in section 50.2 of the 
parties collective bargaining agreement and all athletic coaching positions. 
2. Nothing contained herein shall settle or resolve the issue of whether the 
I district may in the future hire coaches or club advisors from outside of the 
bargaining unit. The parties expressly reserve rights to litigate these 
issues in the future should they arise. 
3. Should someone be hired from outside of the bargaining unit, said - . 
individual shall only be entitled to the provisions of Articles 1, 14, 20.2, 2 1, 
24, 42.5.1, 42.6, 49, 50 (except 50.5, 50.6, and 50.7). 61, and Appendices 
B and C. 
4. The Association shall withdraw the petition pending before PERB regarding 
said matters, CP-404. 
5. This memorandum shall be attached to the parties collective bargaining 
agreement. 
Date: Q / Z O  Date: 
/ 
NB/njg 
cwa 1141 
extra-currfcular outslde hlre 
UNION-ENDICOTT CENTRAL SCHOOL DISTRICT 
Office of the Assistant Superintendent 
Administrative Services 
The parties to the Agreement Between the Superintendent and the Endicott Teachers' 
Association agree that the appointment of a paid intern psychologist during the life of this 
con&,act shall not be considered a violation of any section of the labor agreement between the 
parties. 
The parties further agree that the appointment of an intern will not be precedent setting and the 
District will not use the appointment in any arguments it may use against subcontracting. 
The appointment of a psychologist intern will not result in the layoff of any school psychologist 
currently employed by the District nor will it result in a reduction of school psychologist positions 
in the District during the life of this contract. 
The agreements contained in this memorandum of understanding shall be effective July 1,2004 
through June 30,2007 and shall fully expire on June 30,2007. 
5.1 sl W/oq 
Date / , . Date 
UNION-ENDICOTT CENTRAL SCHOOL DISTRICT 
Office of the Assistant Superintendent 
Administrative Services 
Whereas the Proctoring Committee established at Union-Endicott High School has 
recommended that a split shift work schedule for teachers be established on Regents examination 
days (January and June) to accommodate the needs of all students and to distribute proctoring 
assignments among all high school teachers, it is hereby agreed that on Regents days, high school 
teachers will be assigned to one of two work schedules: 
This memorandum is non-precedent setting and effective July 1,2004 through June 30,2007. 
Date 
I 
Date 
UNION-ENDICOTT CENTRAL SCHOOL DISTRICT 
Office of the Assistant Superintendent 
Administrative Services 
This memorandum of understanding is an addendum to the Agreement Between the 
Superintendent of Schools and the Endicott Teachers' Association 2004-2007. 
It is the intent of the Union-Endicott School District to utilize the Distance Learning 
Program to augment existing educational programs. It is not the intent of the Distance 
Learning Program to reduce staff. 
The District does not waive in any way its right to determine the extent of the services it 
offers and the size of the workforce needed to deliver the desired level of services. 
It is understood that the Association does not waive its rights as exclusive bargaining 
agent for teachers and regular substitute teachers as provided by article 1. I (Recognition) 
of the labor contract. 
Teaching of courses originating in the Union-Endicott CSD and transmitted to other school 
districts via the Distance Learning network shall be considered unit work. 
It is also understood that participation in the Distance Learning Program as a receiver 
shall not be used by the District to argue that the Association has waived any right or lost 
any exclusivity over its bargaining unit. 
For classes offered via the Distance Learning Program, Article 25 (Authority of Teachers), 
contained in the 1994-96 labor agreement, shall apply solely to work done by bargaining 
unit members within the Union-Endicott CSD and field trips conducted under the auspices 
of the District. It is understood that the liability for supervision and maintenance of 
discipline of students participating in the DL program is the responsibility of personnel of 
the school district in which the students are located. 
Supervision of students' instruction, including preparation, presentation, and evaluation 
of lessons, shall be the responsibility of the teacher(s) from the district originating the 
course. 
In making assignments to the Distance Learning Program, the District will seek 
volunteers to teach Distance Learning courses. 
The ETA President (or designee) and the Superintendent of Schools (or designee) shall 
be representatives to a Distance Learning committee. 
The Distance Learning Committee will review courses, instructors, and scheduled use of 
the lab. The role of the committee will be to recommend to the Superintendent. 
C '  
7 .  Compensation - Compensation for inservice training will be paid in accordance with the 
provisions of Article 40, Inservice Education, of the labor contract, but will be excluded 
from the allowance of six (6) inservice credits per year. Compensation for curriculum 
development will be paid in accordance with the provisions of Article 7, Extra Pay for 
Extra Work, of the labor contract, or as otherwise agreed by the parties. 
8. The District understands that the Distance Learning Committee recommends that 
Program classes be limited to ten (10) students per sending site and five (5) students per 
receiving site to a total per Distance Learning Program class maximum of twenty (20) 
students. The District will try to keep Distance Learning class sizes from exceeding these 
recommendations, but has the discretion to exceed the recommended limits by up to three 
(3) additional students. 
8.1 Incidental teaching situations (guest speaker, demonstration, joint project, 
etc.) are excluded from the class size limitations in this article. 
9. Set-up, take-down, and maintenance of equipment used to transmit and/or receive DL 
programs shall not be the responsibility of the teacher. It shall be the teacher's 
responsibility to operate the equipment used in the DL classroom and to notify appropriate 
personnel when DL equipment is not operating properly. 
10. When disputes involving the grades of Union-Endicott students occur, the grading 
policies of the Union-Endicott district will prevail. 
11. No Distance Learning teacher will be observed without hisher knowledge. When a 
videotape of a class is made, no further use will be made of such tapes without the express 
written consent of both the teacher and the District. 
1 1.1 No District permission will be needed by the teacher in order to use the tapes 
within the District for instructional purposes. 
1 1.1.1 The teacher may choose to keep in hisher possession, any or 
all tapes made of hisher Distance Learning Courses. This 
choice will remain viable only as long as the teacher is 
employed by the District and is teaching the Distance 
Learning course contained in the tapes. All other tapes of the 
Distance Learning course will be destroyed at the end of the 
academic year. 
12. Evaluation of the teacher's work performance in the Distance Learning Program class 
must be done in accordance with article 17 of the 1994-96 labor agreement. Any 
evaluation of a Distance Learning teacher shall be conducted during an actual Distance 
Learning class and not through the use of tapes. 
13. Unless otherwise agreed to by the Association and the District, all observation and/or 
evaluation of the work performance of the Distance Learning Program teacher in the 
Union-Endicott CSD must be done at the sending site and shall conform in all other 
respects to the parties' collective bargaining agreement. 
14. The effective date of this memorandum shall be July 1,2004, 
The parties, hl ly aware of the requirements of paragraphs (d) and ( e) of subdivision (1) of , 
section 209-1 of the Civil Service Law (Triborough Amendment), hereby agree that the 
expiration of this agreement shall be June 30, 2007 not withstanding the requirements of Civil 
Service Law 209-a (1) (d) and (e). 
If the Union-Endicott Central School District should decide to discontinue the agreement, then 
no Distance Learning Program will take place in the Union-Endicott CSD until a successor 
agreement is mutually adopted. If the parties agree to continue the terms of this expired 
agreement until the negotiation of a successor agreement, then Distance Learning can continue. 
Date Date 
